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BBEJIEHUE

JlanHoe ydeOHOe mocoOue mpenaHa3HAYeHO /I O0eCMeUYeHUs! TUCIIUTLIAHBI
«J1enoBO MHOCTPAHHBIM SI3BIK» JUIS CTYIEHTOB MarMCTPAaHTOB pPa3IMYHBIX Ha-
IIPABJICHUN MOJATOTOBKH.

B ocnHoBe oTO0pa copepxkaHusi JTaHHOTO Y4eOHOTo MOcoOus JIeKaT HayyHbIe
pa3pabOTKN aBTOPOB — PE3YJIbTAThI IBYX IUCCEPTAIMOHHBIX MCCIICIOBAHUMN.

YueOHoe nocobue «cnonpb3oBaHNE aKTUBHBIX METOI0OB B MPOQPECCHOHATb-
HO OpPUEHTUPOBAHHOM IMOATOTOBKE MAarvuCTPaHTOB» COCTOMT U3 ABYX pa3lesioB,
PaCKpBIBAIOIIMX KOHIIETITyaJbHbIE OCHOBBI aKTUBHOTO OOYy4YeHHs], a Takxke 0000-
[IAIOIIKX OMBIT MPENOoJaBaTeNIe MO HCIOIb30BAHUIO aKTHUBHBIX METOJIOB 00yde-
HUS TIPU OpraHu3aluy MpoecCHOHAIBHO OPUEHTHPOBAHHOTO WHOSI3BIYHOTO 00-
IIEHUS! CTY/ICHTOB MaruCTPaHTOB pa3jIMYHBIX HAMPaBICHUI MOJATOTOBKH. B moco-
OuM TIpenCTaBICHbl PA3IUYHbIE ACIEKThl OOIIEHAYyYHOU c(ephl AesSTENbHOCTH, a
TaKXe COJACPKUTCA P KOMMYHUKATUBHBIX U TBOPUECKUX 3afaHuil. Bce acmekTsl
oOuieHayqHOU cepbl AeITeTbHOCTH OBUIM OTOOPAHbI C MOMOIIBI0 aHAIHM3a MpPaK-
TUYECKOH 3HAUYMMOCTH MaTepHuaia B NpopecCHOHATBHOU AESTeIbHOCTH Maruct-
PaHTOB.

B mocobum mpencraBieHbl ayTeHTHYHBIE TEKCTHI 00IIENpodecCHOHATBHOM
HaNpaBJICHHOCTH, a TaKXXe pa3HooOpa3Hble MO (GOpME M COAEPIKAHHUIO YIPAXKHE-
HUSI, OCHOBaHHBIC Ha aKTHBHBIX TEXHOJIOTUSX OOYYCHHsS W HAIPABICHHBIX Ha aK-
THUBH3AILUIO U3yYSHHOTO MaTepuaa. Y IpaKHEHHUsI TBOPYECKOTO XapaKTepa UMEIOT
1esb chOpPMUPOBATH TMOJIOKUTENILHYIO MOTHBAIUIO K W3YYEHUIO AHHOW TEMBI H
npeaMeTa B IIEJIOM, a Takke o0ecrneynTh (HhOPMHPOBAHUE HABHIKOB YCTHOH U
MCbMEHHOW KOMMYHUKAIIMM HAa MHOCTPAHHOM si3bIKe. B mpoliecce ux BbIMOJIHE-
HUS CTYJIEHTHl BOBJICUEHBI B KBa3HUIPO(PECCHOHAIBHYIO IESITEIBbHOCTh, KOTOPAs
HeceT B ceOe uepThl X Oynymiel mpodeccHoHaIbHON IesITeNbHOCTH C HCIOIb30-
BaHWEM HMHOCTPAHHOTO $3bIKa, (POPMHUPYS LETOCTHBIN o0Opa3 Oynymed mpodec-
CHOHANBHOM cuTyanuu. Kpome Toro, pa3paboTaHHBIE TBOPYECKHE 3aJaHHs Ha-
IpaBJIeHbl HAa CTHMYJIUPOBAHUE COBMECTHOW palbOThI, I/ie KaXAbId CTYJCHT IpH-
oOpeTaeT HaBBIKA COIHAJIBHOTO B3aWMOJICHCTBHSI, KOJUICKTUBHYIO HAIIPaBIICH-
HOCTb, IICHHOCTHBIC OPUECHTAIIMU M YCTAHOBKH, IPUCYIIHE CIICIUAIUCTY .

[Tocobue pekoMeHayeTcst A UCIMOJIb30BaHUA, KaK AJisl ayTUTOPHOM, TaK U
JUTSL CAMOCTOSITENIbHOM paboThl CTY/IEHTOB-MAarucTpPaHTOB BeeX (hopM 0OyUdeHHUs.

ABTOpBI BBIpaXalOT OJIArOJapHOCTh BCEMY KOJUICKTHBY Kadeapbl HHO-
crpanHbix sA3bik0B HHI'ACY, peneHsentam, npenoaaBatesisiM CHEUHaIbHBIX Ka-
denp HHI'ACY u cryneHTamM-mMarucTpaHTaM 3a TIOMOIIs U IICHHBIE 3aMEYaHUs B
npouecce MMOJATOTOBKE JIAHHOTO II0COOUSI.



PA3JIEJ 1. OCHOBbBI OPTAHU3ALIMN AKTUBHOI'O OBYYEHUSA
1.1. OIIHCAHHUE TEXHOJIOI'HUU AKTUBHOI'O OBYYEHHUA

Bricokue Temmbl pa3BUTHs OOIIECTBA, CTPEMHUTEIBHO MEHSIoIuecs: Tpebo-
BaHUS K BBITYCKHHUKY By3a, O0JIbIION 00beM nHpOpMay, He0OOXOAUMO 1is yc-
BOCHUS K KOHILy O0Oy4YeHHUs, BHIHYKJIAIOT UCTIOJIb30BATh B By30BCKOM 00pa30BaHUU
pa3IMyHbIe METO/Abl aKTUBHOTO OOy4YeHHs. AKTHBHbBIE METOJbI OOYy4eHHUs TMOHU-
MaloTCsl HaMH KaK METOJbl, CTUMYJHMPYIOIIUE I03HABATEIbHYIO AEATEIbHOCTD
00yy4aromuxcsi, OHU CTPOSATCS B OCHOBHOM Ha JAMajore, MpeanojararoiieM CBO-
0oaHBIN 0OMEH MHEHUSMH O MyTSIX pa3pelieHus TOM WiIM HHOM MPOoOJIeMbl, Xapak-
TEPU3YIOTCSI BHICOKUM YPOBHEM aKTHBHOCTH ydwamuxcs. MccnempoBaHus mokasbl-
BAaIOT, YTO UIMEHHO Ha aKTHUBHBIX 3aHATHUAX — €CJIM OHU OPHUEHTHUPOBAHBI HA JIOCTH-
KEHHE KOHKPETHBIX LI U XOPOIIO OPraHW30BaHbI — YYalllMecsl 4acTO yCBauBa-
I0T MaTepua HauOoJiee TOJIHO U C MOJIb30H i cedsl. DTO 03HaYaeT, 4To yJalue-
cs AyMarT O TOM, YTO OHM M3YYalOT, MPUMEHSIOT 3TO B CUTYallUsX pPEaJbHON
KU3HU WU JJIs JalbHEeero o0y4yeHust ¥ MOTYT MPOJIOJIKATh YUUTHCS CaMOCTOS-
TenbHO. O0ydeHne, KOTOpoe MOKHO MCIOJIb30BaTh, 00yYeHHE, KOTOPOE SIBIISETCS
JI0JITOBEYHBIM, — 3TO ropa3fo Oojee 3pPeKTUBHOE MPHUIOKEHHE BPEMEHH Me1aro-
ra U CpeicTB oOlIecTBa, HeXeln oOydeHue, KOTOPOe OCTABIISET ydalluXcs Iac-
CHUBHBIMH, KOTOPOE YTOMJISIET TeJlarora 0AHO00pa3ueM U KOTopoe BCKope 3a0bIBa-
eTCsl, MIOTOMY YTO OHO HE MCMOJIb3yeTCs Ha IPAKTUKE U HE Pa3BUBAETCH.

B03MOXHOCTH pa3auMyHbIX METOJOB OOYyYEHHsS B CMBbICIE aKTUBU3ALMU
y4eOHO! IeATeIbHOCTH Pa3IMYHbl, OHU 3aBUCST OT MPUPOABI U COACPKAHUS COOT-
BETCTBYIOILIETO METO/1a, CIOCOO0B X HCIOJIb30BAHUS, MACTEPCTBA II€1arora.

B nmanHOM mocoOuu B Ka4eCTBE MHCTPYMEHTA IS OPTaHU3AIUN aKTUBHOTO
o0y4eHus mpejuiaraeTcs mneaarormyeckas TeXHoJorus «Pa3BUTHE KPUTUYECKOTO
MBIIUICHHS Yepe3 ureHue U mucbMo» (naee PKMUII), pazpaboTanHas B cepeiHe
90 ro/10B aMepUKaHCKUMU TipernoaaBatensamu-nicuxosioramu ([xenan . Ctuw,
Keptuc C.Mepenut, Yapn3 Temiui). B padorax M.B. Knapuna orMeuaercs, 4to B
CIIA ¢ 80« ronos, a B eBporneiickux crpaHax ¢ 90X romoB mponuioro CToJIeTus,
Pa3BUTHE KPUTHUUYECKOTO MBIILIEHUS CTAjJ0 OJHOM M3 OCHOBHBIX Ilesiell 00pa3oBa-
HUS

ITon TepMHHOM “KPUTHYECKOE MBINJICHUE TMOHMMAETCS CHUCTEMa MBICIIH-
TEJTBHBIX XaPAKTEPUCTUK U KOMMYHUKATUBHBIX KAYECTB JIUYHOCTH, TIO3BOJISIFOIITUX
addexTrBHO paboTaTh ¢ UHGOPMAIIUECH.

[lenb qaHHON TEXHOJIOTUU — PA3BUTUE MBICIUTEIbHBIX HABBIKOB yYaIllIUXCS,
HEOOXOJIMMBIX HE TOJBKO B y4€Oe, HO M B OOBIYHOM JKM3HU. Y MEHUE NMPUHUMATh
B3BEIICHHBIC PEIICHUs, padoTath ¢ WHGOpMAIUEH, aHATU3UPOBATH PA3TUYHBIC
CTOPOHBI SIBICHUM W Tak jajiee. /[aHHas TEXHOJOTHs HamNpaBjieHAa Ha Pa3BUTHE

5



yYEHHKa, OCHOBHBIMU MOKa3aTeNsIMH KOTOPOTO SIBIISIIOTCS OLIEHOYHOCTH, OTKPHI-
TOCTb HOBBIM HJIESIM, COOCTBEHHOE MHEHHE U pedIieKcrus COOCTBEHHBIX CY>KICHHI.

OC00eHHOCTH 3TOM TEXHOJIOTUHU 3aKJIIOYAIOTCS B TOM, YTO:

v' y4eGHBI MPOIECC CTPOHUTCS HA 3aKOHOMEPHOCTSAX B3aMMOIEHCTBUS
JUYHOCTH M MHQOpPMAINH, 3aKOHOMEPHOCTAX M MEXaHHW3Max IPOLEecCOB MO3Ha-
HUS;

v\ Ha 9Tamax TEXHOJOTHH MOTYT IPHUMEHSTHCS Pa3sHOOOpasHbie (POPMBI U
CTpaTeruu paboThl C TEKCTOM, OPraHU3AINH JUCKYCCHIA;

v\ CcTpareru TEXHOJOTHH TO3BOJISIIOT BCe 0OydYEHHE MPOBOJIWTL Ha OC-
HOBE MPHUHIUIIOB COTPYIHUYECTBA, COBMECTHOTO IJIAHUPOBAHUS U PEPICKCHH.

OOGyuaronuiicsi, COCOOHBIA KPUTHYECKH MBICIHTh, BIaJeeT pa3zHooOpas-
HBIMH CTIOCOOAMH OCMBICIICHUS U OIIEHKH WH(POPMAIINH, MOYXET BBIJCIUTH MTPOTH-
BOpEUHUSI, apryMEHTUPOBATh CBOIK TOUKY 3PEHHUS, ONMUPA’ICh HE TOJBKO HAa CBOU
3HaHMS, HO U HAa MHEHHE cobOeceqHrnka. OH MOXKET OCYIIECTBIIAThH IIAHOMEPHBIN
MOVICK OTBETOB HA BOMPOCHI, BCKPHIBATHh MPUINHBI U TTOCIEICTBUS (PaKTOB.

®opwmsbl 3anatuii B PKMUII otinuaiores oT ypokoB B TPaIUIIIOHHOM 00Y-
yeHnu. OOyuaronuecss He CUIAT TAaCCUBHO, CIIyIlas PENoiaBaTesl, a CTAHOBATCA
IJIABHBIMH JICHCTBYIOIIMMHU JIMIAMH 3aHATUA. OHM IyMarOT U BCIOMHMHAIOT IIPO
cebst, IeNATCS PacCy ACHUAMHU APYT C IPYrOM, YUTAIOT, MUIIYT, 0OCYKIAIOT MPO-
YUTaHHOE. TEeKCTy OTBOAMTCS IMPHUOPUTETHAS POJIb. €r0 YHUTAIOT, IIEPECKAa3bIBAIOT,
aHAIM3UPYIOT, TPAHCPOPMUPYIOT, HHTEPIIPETUPYIOT, TUCKYTHPYIOT, HAKOHEII, CO-
YUHSAIOT.

Posib mpenonasarens B JaHHOM IPOLIECCE SIBIIETCA B OCHOBHOM KOOPAWHH-
PYIOLIEH.

TexHomOrHYECKyI0 OCHOBY COCTaBIII€T 0a30Basi MOJIENb TPEX CTAAUN  <BbI-
30B — OCMBICIIEHHUE — peIIeKCus», KOTOpasi MO3BOJISIET MOMOYb 00yYarouuMcs ca-
MUM OTPEAEIATH UEIH 00yUYEHHs], OCYIIECTBIIATh aKTUBHBIN MOUCK HH(OPMALIUU U
Pa3MBILLIATH O TOM, YTO OHU Y3HAJIH.

Ha craguu BhI30Ba (€VOCation)s coO3HAHWUHU yYalTuXcs MPOUCXOINUT MPOIIECC
aKTyaJIM3alMy UMEIOIUXCS 3HAaHUN U NPEACTaBICHUN O npeaMere uzydenus. [lo-
CKOJIBKY IIPH 3TOM COYETAIOTCS] MHAMBUIYalbHas W rpymnmoBas (GopMbl padOTHI,
ydacTHe CTYJIEHTOB B 00pa30BaTEIbHOM MPOIIECCEe aKTUBU3UPYETCs, (popmupyercs
II0O3HABATEJIHBIN MHTEpEC. Pe3yabTaTOM JAaHHBIX IIPOLIECCOB SBIIIETCS CaMOCTOSI-
TEJbHOE OTpeeNICHUe MU LEIH JalbHeNIell yueOHOM 1eATeIbHOCTH.

Ha craguu ocmeicienus (realization)oOydarormuiicss BCTyMmaeT B HEMOCPE/I-
CTBEHHBI KOHTaKT ¢ HOBOW MH(oOpmanmeir — HocuTeaeM HOBbIX uaeil. [Ipoucxo-
IUT ee cuctemaru3anus. CTyIeHT MoJaydaeT BO3MOKHOCTD 3aJlyMaThCsl O MIPUPO/IE

U3y4aeMoro o0BbeKTa, YYUTCS (OPMYIUPOBATH BOIMPOCH MO MEPE COOTHECEHUS
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y>K€ M3BECTHOM M HOBOW MHGOPMAIIMU M BBIPAOOTKH COOCTBEHHBIX YMO3aKJIHOYe-
Hui. O4eHb BaXKHO, YTO YK€ Ha ATOM 3Tare ¢ MOMOUIBIO psijla MPUEMOB IIpenoa-
BaTeJIb IOMOTAET YUYalTUMCs OTCJICKHBATH MPOLIECC COOCTBEHHOI'O0 TOHUMAaHHUSI HO-
BBIX UJIEH.

Cragus peduekcun (reflection) xapakrepusyercsi TeM, 4To 00ydaroIIAecs
3aKPEIUISIFOT HOBBIC 3HAHHS M AKTUBHO MEPECTPANBAOT COOCTBEHHBIC MPE/ICTaBIIC-
HUSI C TE€M, YTOObI BKJIFOYMTH B HUX HOBBIE MOHATHS. TakKuM 00pa3oM, POUCXOJUT
“mpucBoeHne” HOBOTO 3HaHUS U (OPMUPOBAHHUE HA €r0 OCHOBE CBOETO apryMeH-
THPOBAHHOTO TPEJICTaBICHHS 00 U3ydaeMoM 00beKTe. AHAIN3 CTYJCHTAMH Pa3BH-
THS U 3()HEKTUBHOCTH COOCTBEHHBIX MBICIUTEIBHBIX OMEpaIMii COCTABISET CYIII-
HOCTb JIAHHOT'O 3TAra.

B xone paboTel o Takoil Mojenu o0yJarorecsi OBIaIeBaOT PA3TMYHBIMU
croco0aMy MHTETPUPOBAHUS WH(POPMAIINU, BEIPAOATHIBAIOT COOCTBEHHOE MHEHUE
Ha OCHOBE OCMBICIICHUS Pa3jIMYHOTO OIbITAa, WACH W TMpEeACTaBICHUH, CTPOUTH
YMO3aKIIOUCHHS U JIOTUIECKUE TN JI0Ka3aTEIbCTB, BHIPAXKATh CBOM MBICITH YET-
KO, TIOHSITHO JJIsl IPYTUX, YBEPEHHO ¥ KOPPEKTHO MO OTHOIICHHUIO K OKPYKAFOIIIIM.

Ha wmeromudyeckoM ypoOBHE TEXHOJOTHS NPEACTaBIsIET COOOW CUCTEMY
NPUEMOB M CTpaTeruii, OObEIUHSAIONMIMX NpHUEeMbl yuyeOHOW paboThl MO BUJAM
y4eOHOH JESITeIbHOCTH HE3aBUCUMO OT KOHKPETHOro cojepkanus. bazoBas mo-
JIeNb 3a/1a€T HE TOJIBKO ONPEAEIICHHYIO JIOTUKY MOCTPOCHUS 3aHATHUS, HO U MOCIe-
JIOBATEJNBHOCTD, U CIIOCOOBI COYETaHUSI KOHKPETHBIX METOAMYECKUX MPUEMOB.

B pamkax 6azoBoit mogenu «Bwi3oB-OcMmbicieHue-Pa3mpiiienne» MoryT
OBITh MCHOJIB30BaHbl Pa3HOOOpPA3HBIE CTPATErMM OOYYEHMs, TOCTATOYHO H3BECT-
HBIE€ U anIpOOMPOBAHHBIE B MEAArOrMYECKON MPAKTUKE: CTPATETUU KOOIIEPaTUBHOTO
oOy4deHus1, CTpaTeruyu MnpoOJIeMHOro oOydeHHUs, TEXHOJIOIMH OpraHU3aluu y4yeo-
HOM JUCKYCCHH.

Haz[o 3aMCTHUTB, 4YTO 06y‘ICHI/IC 0 TCXHOJIOI'MHU Pa3BUTHUA KPUTHYCCKOI'O
MBIIIVICHUA CTAHOBUTCA IMPOAYKTUBHBIM JIMIIb TOrAd, KOT'Jd CaM IPCIoaaBaTciib B
npouecce OCO3HAHUA COOCTBEHHOM ACATCIBHOCTH CITOCOOCH OTKa3aThCs OT 0(1)1/1-
HUAJbHO YTBCPIKACHHBIX U I'OJAaMH ITPAKTUKYCMbIX METOJ0B pa6OTBI. HCO6XO,Z[I/IMO
pa3pymICHHUC TAKUX IICTArOTHYCCKUX CTCPCOTHUIIOB, KaK.

v OIleHKa IpernoaBaTeieM 00yIaeMbIX;

v\ CTYJIEHT He JIOJDKEH JIeIaTh OMIHOOK;

v\ mpenojaBarelib 3HAET, KaK ¥ YTO JOJKEH OTBEYATh CTY/IEHT;

v\ mpemnojaBarellb YYWT, & CTYAEHT YYUTCH,

v\ mpenojasarelb JA0JDKEH 3HaTh OTBETHI HA BCE BOMPOCHI, KOTOPBIE BO3-
HUKAIOT HA 3aHATHH,

v\ Ha BONPOC IPENOIaBaTels BCEra J0/DKEH ObITh OTBET.



Kpome Toro, oueBuaHO, 4YTO MEPEXo] K YUYEHUIO, COCPEAOTOUYEHHOMY Ha ca-
MOM 00y4YaromeMcsi, IPEICTABIACT IS Teaarora 3HaYuTeIbHbIE TPYIHOCTH, TI0-
CKOJIbKY TIpeBpaliaeT ero u3 MeXaHU4eCKOro «IepeHoCuUrKa WH(popMaIuu» B Ha-
CTOSILLIET0 MapTHEpa MO «Ipoleccy a00bur 3HaHuii». [loaTomy npu Bceil cBoeit,
Ka3aJ10Ch Obl, CyXOW TEXHOJIOTMYHOCTH, JIaHHAsI MOJIE]b OCTABIIAET MEarory Iiu-
pOKOE ToJIe EeATeTbHOCTH i MPodecCUOHATBHOTO POCTa, U YTO HEMAJIOBAXKHO,
JUISL pealin3ali CBOUX JINYHOCTHBIX Ka4€CTB.

TexHomoruo pa3BUTHUSA KPUTUYECKOTO MBIIUICHUS MOXKHO CUHUTATh UHTET-
pUpyIoIIeid, B Hell 0000111eHbl HApaOOTKX MHOTHX TEXHOJOTHH: OHA 00ecreynBaeT
U pa3BUTHE MBIIUIEHUS, U (POPMHpPOBAHHME KOMMYHUKATUBHBIX CIOCOOHOCTEH, U
BBIPAOOTKY YMEHHSI CaMOCTOATEIbHON paldoThl. B cBsi3u ¢ OoapmIMM apceHanioM
IPUEMOB M METOJOB, BXOJSAUIMX B TEXHOJOIHIO, KKl MPENOJaBATEIb MOXKET
BbIOpaTh T€, KOTOPbIE OJIM3KU JJUYHO EMY, HE BBIXO/S 3@ TPAHUIBl PAMOYHOTO MO/~
X0/1a JJAaHHOW TexXHOJOoruu (pa3penieHo Bce TO, YTO HE 3amperieHo). To ecTs ans
JAr000ro Mejarora OHa MOXKET CTaTh «CBOEW». ITO OUEHb BaKHO B TOM Clly4yae, Ko-
r71a TeJaroru4eckuii KOJIJIEKTUB CTPEMHUTCS JOCTHYb MO3UIIMOHHOTO €IMHCTBA
BCEX MPENOJaBaTENEH.

B sTOoM nocoOuu npencTaBiieHbl BO3MOKHOCTH MCIOJIb30BAHUSI TEXHOJIOTHMHU
Pa3BUTHS KPUTUYECKOIO MBIIUICHUS I CTYJICHTOB Pa3JIMYHbIX HAIPABICHUN Ma-
TUCTPaTypPhl, TO3BOJIAONINE 3PHEKTUBHO YIIPABISTH MEJArOTMYECKUM MPOIECCOM.



1.2. IIPUEMBI H CTPATETMH TEXHOJIOTHH AKTHBHOIO
ObBYYEHUA

Ipuém «MapkupoBoyHasi TadauIA»

CyniecTByeT MHOKECTBO CIIOCOOOB rpauueckoil opraHu3alud Marepuaa.
Cpenu HUX caMbIMHU pacHpoCTpaHEHHBIMH SBIsIOTCS Tabnuubl. [Ipennaraem pac-
CMOTpeTh (POopMy KOHIENTyaJdbHOW TaOJUIlbI, CBOJHON TaOiuIkl. MoXXHO pac-
CMaTpUBAaTh TaHHBIA MPUEM, KaK IPUEeM CTaauu pedIiekcun, HO B OOJbIIEH cTere-
HU — 9TO CTPATETUH BEJCHUS 3aHSITHS B IICJIOM.

[Ipu 3amonHeHMHM TAOMUIBI HCIOJB3YETCS MPUEM, KOTOPBIN Ha3bIBAECTCA
HMHCEPT (I.N.S.E.R.T. — «Interactive Notation System fathEnced Reading and
Thinking»)

3Hauky: \ — 9TO s 3HAT, + — HOBas HHPOPMALHS, - — MPOTHBOPEUHT MO-
UM TIPEICTABICHUSIM; 7 — WHGOpMAIHs HEMOHITHA WJIM HEJOCTATOYHA.

Ha utenue texcra orBoautes 15-20MuHYT.

BRI

A sTO 3HAN A He 3HaA HUudopmanusas HWHPopmanus
3TOrO0 0O ... o ...
NPOTUBOpPEYU HEeNOHSTHa
T MOUM UJIA

npeacraBjieH HeAoCTaTOYH
HAM, IOTOMY a AJid MeHAd,
9TO0 ... IIOTOMY 9TO ...

3aKOHYMB YUTATh, YYACTHUKHU JIOJDKHBI HApUCOBATh U 3allONHUTH «Mapku-
POBOYHYIO TaOIHUITy», B K&KIYIO KOJOHKY KOTOPOHU ClIeZlyeT BHECTH He MeHee 3-4
YHKTOB.

[Tocne mpouTeHus TekcTa, 0OyJaronIuecs: AeIATCS CBOMMHU BIICUATICHUSIMH,
CpPaBHUBAIOT MHGOPMAIIHIO, 3aHECEHHYIO B TaOJIHIIHI.

[Tpuem «KonnenTtyanbpHas TaOIMIIa» MOMOTAET CUCTEMATU3UPOBAaTh UH(OP-
MaIIo, MPOBOIUTH MapajuIel MEXKIY SBICHUSMHU, COOBITUIMU HIIN (haKTaMHU.

JlaHHbIE CpaBHUTEIBHBIE TAOJIUIIBI TOMOTAIOT YBUIAEThH YUATUMCS HE TOJIBKO
OTJINYUTENbHBIE NMPU3HAKU OOBEKTOB, HO M TMO3BOJISIIOT OBICTPEE U MPOYHEE 3aIo-
MuHaTh HH(opMmanuioo. CocTaBieHHE CPABHUTENBHBIX TAOJIUI] MOKHO HCIOJIb30-
BaTh KaK Ha CTaJUU BbI30BA, TaK U HA CTAIUM OCMBICIICHHUS.
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JlanHast paboTa MO3BOJISIET Pa3BUBATh y O0YYAIOIINXCS TIOMUMO YMEHHSI pa-
OOTBI C TEKCTOM, CJIEIYIOIINE YMEHHUS

BBIJIETISATh KJIFOUEBbIE CIIOBA,

CHUCTEMAaTHU3UPOBATH HEOOXOAUMYIO HH(HOPMAITHIO;
aHaJIM3UPOBaTh, CPAaBHUBATH M 0000111aTh NHPOPMAIHIO;
pa3BUTHE MOHOJIOTHYECKOMN PEYH;

HOTPEOHOCTh B MOUCKE JOMOJIHUTEIBHON HH(POPMALIUY.

AN N N NN

OTH BOMPOCHI MOTYT OCTaThCsS B KAueCTBE JOMAIIHETO 33/JaHusi, KOTOPOe
npuHUMaeT GopMy yBIEKaTEIbHON pabOThI ¢ HH(OPMALIHEH.

IIpuem «CocraBiieHue Kjaacrepa»

Knacrep — npueM cucreMaTu3alii MaTepuana B BHJIE CXEMbl (PUCYHKA),
KOT'/Ia BBIJCJISIIOTCS CMBICIIOBBIE €IMHUIIBI TeKcTa. [IpaBuia moctpoeHus kiacrtepa
OYEHb IIPOCTHIE.

Knactep odopmisercs B Buge MOAEIU IJIAHETHI CO CIyTHUKaMH. B 1ieHTpe
pacrmojaraercsi OCHOBHOE MOHSTUE, MBICIIb, 10 CTOPOHAM 0003HAYAIOTCSl KPYITHBIC
CMBICIIOBBIE€ €IMHUIIbI, COCMHEHHBIE C IICHTPAJIbHBIM IMOHSATUEM MPSMBIMH JIH-
HUSIMU. DTO MOTYT OBITh CJIOBA, CIIOBOCOYETAHHUS, BBIPAKAIOLINE WICH, MBICIH,
¢dakThl, 00pa3bl, acCOIUAINK, KAaCAIOIUECs JaHHOW TeMbl. BOKpYr «CIyTHHKOB»
[IEHTPAJILHOW MJIAaHEThl MOTYT HAaXOAUTHCS MEHEEe 3HaYUTEIbHbIE CMBICIIOBBIC €U~
HUIIBI, 0OJiee MOJHO PACKPBIBAIOLINE TEMY M PACIIUPSAIONINE JIOTHUYECKUE CBS3H.
BaxHO yMeTbh KOHKpETH3UpOBaTh KaTerOpuH, 0OOCHOBBIBAS MX MPHU MOMOIIN MHe-
HUIA U (QaKTOB, CoAEpKAIIMXCS B M3ydyaeMoM Matepuaie. Cucrema KiIacTepoB OX-
BaThIBAeT OOJIBIIIOE KOJIMYECTBO HH(OPMALIHH.

L P

OCHOBHAA
TEMA

_— .

[Tpuem "Knactepsl" UCIIONB3YIOTCS KaK Ha CTaJIMM BBI30BA, TaK U HAa CTAIUU
peduiekcuu, T.€. MOXKET OBITH CIIOCOOOM MOTHUBAIMU K PAa3MBIIUICHUIO J0 H3yde-
HUS TeMbl Wi PopMoil cucTeMaTn3upoBaHusi HGOPMAITUH TP TTOABEICHUH UTO-
T'OB.
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B 3aBucumocTH OT menu MoOXKeT ObITh OpraHW30BaHA KaK WHIANBUIYaJbHAS
caMOCTOsITeNIbHAs padoTa, TaK U KOJUIEKTUBHAS — B BHJI€ OOIIEr0 COBMECTHOTO 00-
CYXICHHUS.

OTOT mpuUeM pa3BUBACT YMEHHUE CTPOUTH MPOTHO3bI U OOOCHOBBIBATH HX,
YYHUT MCKYCCTBY HPOBOJUTH AHAJIOTWH, YCTAHABIMBATH CBSI3U, Pa3BUBAET HABBIK
OJIHOBPEMEHHOTO PAacCMOTPEHHSI HECKOJIbKMX BAapUAHTOB, CTOJb HEOOXOIUMBIN
IpU PELICHUH KU3HEHHBIX MpodsieM. CrocoOCTBYET pa3BUTHIO CUCTEMHOTO MBbIIII-
JICHUS.

IIpuem «3ursar»

['pynma oOyuaromuxcst pa3duBaeTcsi Ha KOMaH bl YleHy KaXk10il KOMaHIbI
IIPUCBAaNBAETCS HOMEP B 3aBUCHMOCTH OT KOJIMYECTBA TEKCTOB, 3arOTABIIMBAKOTCS
TAOJINYKU C COOTBETCTBYIOLIMMH HOMEPAMH Ha CTOJIBI.

3areM pacupeleNsitoTCs 3aJaHusl, KaKIAbI YiIeH TPYIIIbI [I0JIy4aeT CBOM BO-
npoc (TeKcT) Uit u3ydeHus. Ha cToubl BEICTABISIIOTCS HOMEPA, COTJIACHO KOTOPBIM
IPOUCXOAUT MEPErPYNIUPOBKA: BCE MIEPBbIE HOMEPA CAATCS BOKPYT CTONA € LU(D-
poii 1, BTopble HOMepa 3aHUMAIOT MecTa BOKpYT croia Ne2 u T.1. [locne nzydyenus
cBoero Bompoca (Tekcra), COCTaBICHUs KiacTepa, 0ohOpMIICHHUS ero Ha JmcTe A3,
oOyuJaromuecs: BO3BPAaIIalOTCsl B CBOM TPYIIIbI, TPOUCXOAUT B3aUMOOOYUYEHHE, T.€.
oOMeH monyuyeHHOU mHpopMalueit B rpymme. CBeeHus, MOCTYNUBIINE OT BCEX
YWICHOB TPYMIBI 00Cy)aat0Tcs, 0ohopMisioTcss B «CBOAHYIO TabIUIy», B KOTOPOt
NIEPEYUCIICHBI T€ KATETOPUH, 10 KOTOPBIM MBI MPEAIoIaraeéM CpaBHUBATh KaKHe-TO
ABJIEHUS, COOBITHS WK (QakThl. B KOMOHKH, pacmojoXeHHbIE MO JEBOW CTOPOHE,
3aHOCUTCS UH(pOpMalLUs, KOTOPYIO MIPEICTOUT CpaBHMBATh. Kaknas rpynmna o3By-
YUBAET PE3YJIbTAT CBOCH PabOTHI.

[To utoram ypoka y Kaxaoro oOyd4aromierocs B TETPaad MOTydaeTcs KOH-
CIEKT I10 U3y4aeMou TeMe, cpa3y Mo HECKOJIbKUM BOMPOCAM.

Ha stane pednexcuu, oOydaroniyecs: AeasTcsi BOEYaTICHUSIMH O X0JIe Ypo-
Ka, 0 CBOEM BKJaJie B OOIIMIA pe3ysibTat, O MPEUMYIIEeCTBaX WM HEIOCTaTKax Ta-
KOH (pOpMBI H3yUEeHHSI HOBOTO MaTepHUaia.

[Ipenmy1miecTBOM cTpaTteruu <«3ur3ar» sBIS€TCS TO, YTO 3a OJHO 3aHSITHE
KOKIBI 00yJaronuiicsi, BHE 3aBHUCHUMOCTH OT €r0 CIIOCOOHOCTEH, yCBamBaeT
0071b111011 00beM HHpOpPMAINH, BCIO pabOTy HA 3aHATUU OOYYAIOUTUICS BBITIOJIHS-
IOT B COTPYAHUYECTBE C APYTUMHU YICHAMU TPYIIBI U OTBETCTBEHHOCTH 3a PE3yJib-
TaT SBISIETCS OCHOBHOHM cocTaBisitomied 3anstus. OOydaromuMmcs mpeasiaraercs
OPOYUTATh TEMY 3aHSATHUS WIM MOCMOTPETh HA KapTUHKY, Ha KOTOPOW 3Ta Tema
M300paXkeHa U OTBETUTH HA BOMPOC:

v' O 4eM MOXKET MOUTH pedb?
v' Kakas accoruanus y Bac BOSHMKAET, KOT/Ia BBl CIBIIINTE CMOTPUTE Ha
ATy KapTUHKY?
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O6y‘-IaIOIHI/IeC$I NEPEUNCIEIIOT BCC BOSHUKIIME aCCOIMAIIMM, KOTOPBIC IIPC-
moaaBaTcC/ib 3allMChIBACT HA JOCKE

IIpuem “IlomMeTKH Ha MOJAX"

O6yan01uHeC$1 IMOJIy4Jar0T TCKCT U JACJIA0T B HCM COOTBCTCTBYIOIINC ITOMCT-
KH.

«+>» —II0CTAaBbTE HA IOJIIX, €CIIU I/IH(bOpMaI_II/I}I, KOTOPYIO BbI U3y4acTC, CO-
OTBETCTBYET TOMY, YTO BbI 3HACTE,

«-» —TI0CTaBbTE HA MOJAX, €Clii UH(OpMaLHsI, KOTOPYIO Bl U3ydaeTe, mpo-
TUBOPEUYUT TOMY, YTO Bbl 3HAJIU 00 3TOM BOIIPOCE;

«\» — mocTaBbTe Ha noJIsiX, ecyii uHpopmaIys, KOTOPYIO Bbl U3ydaeTe, siB-
JIsIeTCsT HOBOM U1 Bac;

«?» —TOoCTaBbTE HA MOJSAX, €CNU WH(OpMalKs, KOTOPYIO Bbl U3y4aeTe, SB-
JsIeTCsl HEeTOHATHOM Ui Bl XoTenu Obl moyduTh 0oJiee moipoOHbIe CBEECHUS IO
JAQHHOMY BOIIPOCY.

Takum o06pa3oM, B MpoIecce YTeHUsI TEKCTa, 00yJaromuecs JIeIalT YeThIpe
THIIA IIOMETOK Ha IIOJISIX, B COOTBETCTBHUU CO CBOMMH 3HAHUAMHU U IMOHUMAHHEM.
Bpewmst Ha paGoTy OTBOJIUTCS B 3aBUCUMOCTU OT 00beMa TEKCTa

Crparerus «Urenue ¢ octranHoBkamu» u «Bompocst biayma»

JInst MCTonb30BaHUSI ATOM CTpaTerud HEOOXOJMMO MPOBECTH JOBOJIBHO
CEPbE3HYIO MOATOTOBUTEIBHYIO PaboTYy:

1.BriOupaetrcst TEKCT Jy1sl YTCHUS.
Kputepuu ayia ordopa:

4 TEKCT JOJDKEH ObITh aOCOMIOTHO HEM3BECTHBIM IS JAHHOM ayJauTo-
pu (B TPOTUBHOM CITydae TePSETCs CMBICI M JIOTHKA UCIIOJIL30BaHUs IPHEMa);
IUHAMHAYHBIA, COOBITUHHBIA CIOXKET;
4 HEOXKUJaHHAs pa3BA3Ka, «OTKPBITHIN» MPOOIEMHBIN (HUHAIL.

2. Tekct 3apaHeC JCIIMTCA Ha CMBICJIOBBIC YaCTH. HpHMO B TCKCTC OTMECUYACT-
Ci, rAc CICAyCT IpepBarb YTCHHUEC MU CACIATH OCTAHOBKY. «IICpBasi OCTAHOBKA»,
«BTOpasd OCTAHOBKa» U T. 1.

3. IIpenonaBatens 3apaHee MPOIYMBIBAET BOIIPOCHI U 3aJIaHUS K TEKCTY, Ha-
IIPABJICHHBIE HA PA3BUTUE Y OOYUAIOIIUXCSl PA3IMYHbBIX MBICIUTEIbHBIX HABBIKOB.

B ocHoBe I[aHHOﬁ pa6OTBI HCIIOJB3YCTCs TAKCOHOMMUS BJ'IYMa OCHOBAaHHAasA Ha
MMOCTCIICHHOM YCJIOKHCHHNHU 3a/1aBACMbIX BOIIPOCOB.

1-b1it yposenv 6éonpocoe (3nanue u noHumanue)
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Bompocs k paktuueckoii nHpopMaluu Tekcta (4to? rae? koraa?).

[Tamsate (popMainbHBI YpOBEHb) — y3HaBaHHWE W BBI30B IMOJNYYCHHOW WH-
dbopmaruy,

v' O uem HaM MOBEJIAI JJAHHBIH OTPBIBOK?
v" Kak 30ByT IJIaBHOTO Teposi, U KTO OH TaKO#H?

2-011 ypoeeHb 60npocos. Ypoeenv npumeHenus

[Ipumenenne — ucmonb3oBaHUE MH(POpPMAIMKM KaK CPENCTBA AJIs PEIICHUs
po0JIeM B CIOKETHOM KOHTEKCTE WJIN XK€ BHE €rO.

Bompoce! k (aktrueckoit HHPOpMAIMK ¥ KOHTEKCTY (mouemy? 3aueM? Ka-
KM 00pazom?)

v [TouemMy riaBHBIN TepoOil TaK MOCTYITUI?
v' Kak BBl oHsuH (pasy: «...»7?
v' Uro Gyaer naipiie?

3-it yposensv 6onpocos. Yposeenv ananuza u oueHKu.

Bomnpockl B cBsi3u ¢ TecTtoMm (Kak OBl ThI MOCTYHHJI? YTO aBTOP XOTEN CKa-
3aTh? pa3/ieliseilb JU Thl JAHHYIO TOUKY 3PCHHS?)

OneHka — CyObeKTUBHO-TMYHOCTHBIN B3TJISA]] HA MOJTYYEHHYI0 HHPOPMALIKIO
C TIOCIIeYOINM (POPMHUPOBAHUEM CY>KICHUN 1 MHCHHM.

v' H3MeHWIH M BBl CBOE MHEHHKE 110 TOBOLY TOI'O
v" Y10 GBI BBl 4yBCTBOBAIHM HA MECTE

Cunre3 — jorumyeckoe 0000IICHHE MOJYYEHHOW HHGPOPMALIMH, IEIOCTHOE
BOCIIPUATHE TPUYHUHHO-CIIE/ICTBEHHBIX CBSI3EH.

v' HackoyibKO ONpaBIainuCh Ball¥ MPEIIOI0KEHHS HACYET TOTO, YTO
OyZeT B pacckase, U Kak Jaliblie OyJIeT pa3BOpaunBaThCs CIOKET?

Ananu3 — GpparMeHTapHOE PACCMOTPEHHUE SIBJICHHMS, BbIICJICHHE «UaCTHOTO»
B KOHTEKCTE «OOIIEr0».

4 Kaxkoii cBeT npouBaeT OH Ha JajibHEHIIIee CoJiepKaHue?

HauyuHaTe 3aHATHE ¢ UCIIOJIB30BAHUEM 3TOM CTPATETMU MOKHO C HCIIOJIB30-
BaHMEM ITpueMa «KirroueBble C1oBa».

IIpuem «Kiro4ueBbie ci1oBa»

Ha craguu BbI30Ba U3 paccka3a BHIOMPAIOTCS KIIOYEBBIE CJIOBA U B IpyMax
IpeyIaraeTcsi COCTaBUTh C HUMM CBOM COOCTBEHHBIN pacckas, OIHUpascCh Ha COOCT-
BEHHBIE IIPEIOI0KEHUS
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Ha CcTaaun OCMBICIICHHUA HaMU ObLIH BBIJICJICHBI OTPBIBKU U B IIAYy3dX MCKIAY
OTPBIBKAMH HaMM 3aJ1aBaJIMCh BOIIPOCKHI, CTUMYJIMPYIOIMIUE Pa3JIMIHBIC YPOBHH I10-
3HaHUI.

Ha craguu pednexcun BO3MOXKHO BO3BpaIIEHHE K KJIIFOUEBBIM CIOBaM IMPE/-
CTaBJICHHBIM B Hauaje 3aHATHS U KOPPEKTHPOBKA PACCKA30B B COOTBETCTBUU C
IPOYUTAHHBIM PACcCKa30M WJIM HalUCaHHE COYMHEHHs, 0003Hayas mpobiieMsl, 3a-
TPOHYTHIE B paccKase.

IIpuem «IllecTh ML KPUTHYECKOT0 MbILIIEHUs JABapAa Ae bono»

D710 3a7aHNEe OOBIYHO HUCIIOIB3YETCS MHOIO Ha CTAIuU 00OOIIEHUS U CHUCTe-
MaTHU3al|H, T.C. Ha CTaauu pediekcui. ITOT MpUEM SBISIETCS YA0OHBIM CITIOCOOOM
YIPaBJIATh MBIIUICHUEM U TIEPEKITFOUATh €TO.

On saBisgercs OHUM M3 MHCTPYMCHTOB PAa3BUTHUSA TBOPUCCKOT'O MBIIIIJICHU.

MeTton MO3BOJSET pa3AeNuTh MBIIUICHHE HA MIECTh TUIIOB, UM PEXHUMOB,
KaXXJIOMY M3 KOTOPBIX OTBe4aeT MeTadopuyeckas BeTHas "muisina’. Takoe nene-
HUE TO3BOJISIET MCIONb30BaTh KAXKIbIM PEXUM HAMHOTO 3(QexTuBHEE, U BECh
IPOIIECC MBIIIEHHS CTAHOBUTCS OoJiee CPOKYCHPOBAHHBIM U YCTOWYHBBIM.

Hanesast, cHumasi, CMeHssl IIUIANY MbI IPUHUMAEM Ha ceOsl OomnpeeleHHYIO
pOJib, HA KOTOPYIO 3Ta LUISNA YKA3bIBAECT.

Meron mecTd mIsn — 3TO MPUMEHEHHE TOTO K€ TMPHUHITUIA B MBIITUICHHH
MOTIBITKA HAYYUTHCS YIEISATh BHUMAHUE Pa3HBIM aCIIeKTaM MBIIUICHUS TI0 OJHOMY
3a pa3. B pesynbrare codeTaHue 3THX Pa3IUYHBIX ACMEKTOB JIA€T MBINUICHUE B
IIOJIHOM OOBeEMeE.

lecTh NUIAN KPUTHYECKOT0 MbIVIEHUA JABapaa Ae boHo

BLUE HAT-Process RED ITAT- Feelings

The Big Picture,/Thinking about
Thinking
What thinking is needed?
"/ Where are we now?
What do we need to do next?

Intuition, hunches, instinct.
- How do | feel about this?
r—. What do | like about

"/ these feelings? |[do not like?)

WHITE HAT- Facts

What do | know?

What do | need to find out?
How will | get the
information | need?

GREEN IHA'T- (‘ﬂ‘lltl\'i.‘_\" BLACK HAT- Caution

What new ideas are possible?
What is my suggestion?

)| How can this be changed

~ or improved?

# The Negatives
w'—. What problems could arise?

o
feran |

- #7770 Whhat are the disadvantages?

TCHGpB HOHO,ZIpO6HC€ YTO O3HAYACT KaXaas IJIAIIa.
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Kpacnaa musina. KpacHas nuisina cBs3aHa ¢ SMOLMSAMH, HHTYULIMEHN, 9yB-
CTBaMH U NPEIUyBCTBUAMHU. 3/1€Ch HE HY)KHO HMUYEro 0OOCHOBBIBATH. Bamu uyB-
CTBA CYLIECTBYIOT, M KpAaCHAasl LUIANA JAET BO3MOKHOCTb MX HU3JI0KUTh.

Kearas musna. [lox xenTton nuSINoON Mbl CTapaeMcsi HAUTU JOCTOMHCTBA
U INPEUMYLIECTBA NPEMIOKEHUs], NEPCHEKTUBbI U BO3MOKHBIE BBIMIPBIIIM, BBI-
SIBUTb CKPBITBIE PECYPCBI.

Yepuas musina. YepHas nuisina — 3T0 PEKUM KPUTHUKHU U OLIEHKH, OHA yKa-
3bIBAET HA HEJJOCTATKHU U PUCKU U TOBOPUT, MIOYEMY UYTO-TO MOXKET HE MOTYUUTHCS.

3esenas muisima. 3elieHas LUIsINA — 3TO PEKHUM TBOPYECTBA, IE€HEpaIuu
U7eH, HECTaHIapPTHBIX [TOAXO0I0B U AJIbTEPHATUBHBIX TOUEK 3PEHUS.

Benas muisima. B 5ToM pexume Mbl cOCpeOTOYEHBI Ha TOW MH(pOpMaINH,
KOTOPOI pacrojiaraeM Win KoTopasi He00X0AuMa Ui IPUHSTUS PEIEHHs: TOIBKO
(bakThl 1 LUDPHI.

Cunsas masna. Ounocodekas msna. ITo pekuM HAOMIOIEHUS 32 CaMUM
IPOIIECCOM MBIIIICHUS U yrpaBieHus: uM (moasenenne ntoros). O6o0meHne Beex
TOYEK 3PEHUS Ha IPEAMET 0OCYKICHUS.

Meroa mectu musin odoraiaer Halle MBIIUICHHE U JeslaeT ero oolee Bce-
CTOPOHHHUM.

Ecau mbl IMPOCTO MPOCUM APYTHUX O UEM-TO IIOAYyMAThb, 4aCTO OHHW IIPUXOAAT
B PaCTCPAHHOCTL. OJHAKO €CJIM UX IMMPUTJIaAlIaOT UCCICA0OBATh MPCAMCT, UCIIOJIb3Y:
CXEMY HICCTH LIIJIAIL, IIMPOTA UX BOCIIPUATHA 6BICTpO BO3pacCTacrT.

I[OCTOI/IHCTBaMI/I 9TOT0 MpHUEMa 3aKII0YaCTCs B CIICAYIOIICM.

v\ HaIJSIHOCTB, IPOCTOTA OCBOCHUS U IPUMEHEHHS,
v\ yMeHWE BHIETh CUTYAIUIO U PELIEHHE C HECKOJILKUX TOYEK 3PEHHUS;
v\ MO03BOJISIET OTCTPAHUThH CBOE 370 OT MBIIUICHHUSI;

K HEAO0CTaTKaM IPEACTaBICHHOTO IpHUEMa OTHOCUTCS.

v g 3G (HEeKTUBHOTO IPUMEHEHHS TPEOYETCSI Pa3BUTOE BOOOPAKEHUE U
TIHIaTETIbHAs! TPEHUPOBKA;

v 0oJblIas ICHXOJIOTHYECKast Harpy3Ka;

v\ OXKHIAeMBIH pe3yJbTar.

Ha 3aHsSTHsIX MBI MCIIOJIB3yeM METOJ IIECTH IS HA OTYETHBIX 3aHATHIX
0 IPOEKTaM, IJi€ CTYACHTHI MPEACTABIIAIOT IMPE3CHTAMNA CBOUX MPOCKTHBIX pa-
00T.

JlaHHBIA IPUEM TTIOMOTAET HAM:

v' pa3HO0OpPa3UTh JAEATETBHOCTH CTYICHTOB Ha 3aHATHH;
v\ paccMOTpeTh MpeCTaBisieMble MPOOIEMBI C Pa3HBIX CTOPOH;
v' pa3BUBaTh Pa3HOCTOPOHHEE KPUTHIECKOE MBILUICHUE Y CTYIEHTOB;
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v\ CIIOXKWTH ¢ mpenojgasarens (yHKIUIO OLEHKH, 5Ta (QYHKIMs BO3jara-
eTCsI IEJTMKOM | ITOJTHOCTBIO Ha CTyIeHTOB (peer assessment).

Ipuem «@umodoyH»

Cxema «DumboyH» B IepeBojie 03HAUYAET «PbIObs KOCTh». B «romoBe» 3T0-
ro ckenera o00o3HayeHa Mpodiema, KOTopasi paccMaTpuBaeTcs B Tekcre. Ha camom
CKeJIeTe €CTh BEPXHUE M HUKHHUE KOCTOUKU. Ha BEpXHHMX KOCTOUKaX YYEHHKHU OT-
MEYaloT NPUYMHBI BO3HUKHOBEHMS M3ydaeMo mpobOsembl. HanmpoTuB BepxHHX —
pacrnosiararoTcsi HWKHHE, Ha KOTOPBIX MO XOJy BIHCHIBAIOTCS (DAKTHI, MOJATBEP-
XKAarolme Hatuuue cOpMUPOBAHHBIX UMU MPUYKMH. 3alIUCH JIOJDKHBI OBITH KpaT-
KUMH, TPEJICTABIIATH COOOM KITIOUEBBIE CI0BA WM (Ppa3bl, OTpaKAIOIIUE CYTh (ak-
THI.

Crparerus «IlepekpecTHasi IUCKYCCHSI»

B ocHoBe 110001 JUCKYCCUU JIEKUT Kakasg-Tu00 mpodiemMa Uil MpoTUBOpe-
YUBOE YTBEPKICHUE

HOI[FOTOBK& K TUCKYCCHHU.

Ha nepBomM 3Tamne kaxzias rpymnma HaOpacklBaeT apryMEHThI B 3alIUTY OIpe-
JEJICHHOW MO3UIMH, JApyras rpyrna coOMpaeT apryMEHThl MPOTHUB AAHHOTO YT-
BEPKJCHUS.

3areMm ciylarenu pacupeesstoTCs Mo TPEM IPYIIaMm:

v\ 0JHa JI0JDKHA 3allIUINATh JaHHYIO TOYKY 3pEHH,

v\ BTOpas JI0JoKHA OYJIET OMPOBEPTaTh 3TO YTBEPIKIECHHE,

v\ TpeThs TpyIIa — YKCIEPTHI, 3a7a4a KOTOPBIX OTCJIEKHUBATh, HACKOJIb-
KO cOOIOfaNnCh paBuia MPOBEACHUS JUCKYCCUU TOW U APYrod Ipymmou, U oile-
HUBATh YOCAUTEILHOCTh UX aPTYMEHTAIIHH.

3a ompenenennoe Bpems (5-10 MUHYT) rpynimbl TOMKHBI CKOMIIOHOBATH ap-
I'YMEHTBI B II0JIb3Y CBOEHU MO3ULUU.

XoJ TUCKYCCHM.

1. Belctynaer rpynmna, coOuparoniasi apryMEHTBI <3a» ONpPENEICHHYIO
HO3ULHIO.
2.  I'pynma «IpoTuB» BBICIYLIMBAET apryMEHT IPYMIIbI «3a» U OepeT He-

o0xoaumoe BpeMs (He Oojee 2 MHUHYT), YTOOBI IMOATOTOBUTH KOHTPAPIYMEHT K
JTAaHHOMY BBICKa3bIBAaHUIO, a 3aT€M MPHUBOJIUT CBOW apryMEHT B 3aIllUTy CBOEH Io-
3UIAH <ITPOTHUB

KoHTpaprymeHT MOKeT 3By4aTh Tak:

3. I'pynma «3a» 6eper HEOOXOMMOE BpeMsl Ha MOJATOTOBKY KOHTpapry-
MEHTA.
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Briasuraer ero, a 3aTeM NpUBOJUT CIECAYIOIIAN apTYMEHT B 3aIUTY CBOEHU
MO3ULIHAH.

M panee no cxeme:
I'p}'mm | |-|]l\-'I]IIE!2

Al KA

l

/ Al
KAl / KAZ

|

X0 TUCKYCCUM MOXET ObITh IIPEJICTABIICH MO CIIEAYIONIeH cxeme
I'ne A —apryment; K — KOHTpapryMmeHT

Ham onbiT IMPOBCACHUSA I[I/ICKYCCI/Iﬁ IMOKAa3bIBACT, UTO JOCTATOYHO TPEX LHUK-
JOB HJIA TOTO, YTOOBI BCE Y4aCTHUKH C I10JIb30M JJIs1 cebs IMoy4aCTBOBAJIA B 060y-
KIACHUHU HpO6J’ICMBI, a4 SKCIICPThI OLICHUIIN KaYCCTBO AUCKYCCHH. HCO6XOI[I/IMO BbI-
IIOJIHATH IIPABHUIIO.

v HC AOITYCKACTCA BBICTYIIIICHUC OJHHUX U TEX XKEC CﬂymaTCHCﬁ,
v BCC JTOJIDKHBI BBICKA3bIBATHLCA ITOOYCPCIAHO.

B kadectBe pedrexcuu K momI00HONW AUCKYCCHU MOXKET BBICTYIATh MPHUEM
CHUHKBEH.

IIpuem «CuHkBeitH»

[TpoucxoauT oT (PpaHIly3CKOro cjaoBa «CiNQg» —msaTh. ITO CTUXOTBOPECHHE,
cocTosIIIee U3 MATH CTPOK. Mcmonb3yeTcs: Kak crocod cuHTe3a Matepuana. Jlako-
HUYHOCTH (POPMBI pa3BUBAET CIIOCOOHOCTH PE3IOMUPOBATH HHPOPMAIIHIO, HU3J1araTh
MBICJIb B HECKOJIPKUX 3HAYUMBIX CIIOBAX, EMKUX M KPATKUX BhIpakeHUsX. CUKBEHH
MOET OBITh MPENJIOKEH, KaK WHIUBUIYAITBHOE CAMOCTOSITEIIBHOE 3a/JaHHE; IS
paboThI B Mapax; pexe Kak KOJUIEKTHBHOE TBOpUYeCcTBO. CHHKBEWHBI MOTYT OBITH
TMIOJIC3HBI B KAYECTBE:

1) uHCTpYMEHTA JIJIsl CHHTE3UPOBAHHS CII0KHON HH(DOPMAIHH;

2) crioco0a OIEHKH MOHATUIHHOrO Oaraka yJarmuxcs,
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3) cpencTBa pa3BUTHUS TBOPUECKOW BBIPA3UTEIBHOCTH.
IIpaBuna HanMcaHWsI CUHKBEHHA:

1. (mepBast cTpoka — TeMa cTHXOTBOpeHUs, BoipakeHHas OJHUM cioBowm,
OOBIYHO UMEHEM CYIIIECTBHTEIBHBIM);

2. (Bropas crpoka — onrcanue TeMbl B JIBYX cioBax, Kak mpaBujo, KMeHa-
MU TIpUJIaraTeIbHBIMU);

3. (rpeThst CTpOKa — ONKMCAaHKUEe NCUCTBUS B paMKax 3Toi Tembl TPEMSI ciio-
BaMH, OOBIYHO TJIAr0JIAMH);

4. (uetBeptas crpoka — ¢paza u3 YETBIPEX ciioB, BeIpakaroias OTHOIIIE-
HUE aBTOpa K JIAHHOH TeMe);

5. (matas ctpoka — OJIHO c110BO — CHHOHHMM K TIEPBOMY, Ha SMOIMOHAIHHO-
00pa3HoM uik GrI0coPCcK0-0000IIEHHOM YPOBHE IOBTOPSIOIIEE CYTh TEMBI).

IIprmep HanMcaHus CHHKBENHA!

TPKMUII
AKTHBHas U KpeaTuBHas
Ctumynupyert, 00y4aer, pa3BuBaeT
[Ipumenuma Bcerna u Be3zie
TBopuecTBO!
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PA3JIEJ 2. UHCITIOJIb3OBAHUE AKTUBHBIX METO/J0OB B ITPO®EC-
CUOHAJIBHO OPHUEHTHUPOBAHHOM OBYYEHUMU MAI'UCTPAH-
TOB.

2.1. MY EDUCATION. HIGHER EDUCATION IN THE WORLD

1. Group work (home group):

- Are systems of higher educa-
tion different from country to
country?

- What are their special fea-
tures?

Complete the table witbpecific fea-
tures of different systems of higher
education. Match the specific feature
to the country it belongs to.

a) This country consisted of strong principalities thre past and
even now, the regional universities have autonomgatermining
their curriculum under the direction of rectors.

b) Through colonial influence and through the worke$sionaries;
this country introduced many aspects of their sysite North and
West Africa and the Caribbean.
France |C) The doctoral degree, or Ph.D., invented in thisnég has got
popularity all around the world.
d) Its universities has almost complete autonomy fraational or
local government in their administration and théedaination of
their curricula, but the schools receive their fimgdrom the state.
Germany | e) In this country there is a national idea that sttslevho have
completed secondary school should have at leastyeaos of uni-
versity education.
f) For most undergraduates of this country it is gmeso complete
a degree course in three years rather than thdasthfour years.
UK g) This model of higher education has been copiedatying de-
grees in Canada, Australia, India, South Africa Biesv Zealand.
h) The curriculum in this country is uniform and eachversity hag
little to distinguish itself.
1) A marked feature of this education is the de-emighas lecture
and examination. Students are evaluated accordirtgeir perfor-
mance in individual courses where discussion antienressays are
important.
]) Higher education in this country is free and operalt students

USA
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who have passed examination.

Reading task

2.  Group work (expert group):
Each group will read one of the texts about sonséesys of higher educa-

tion and will make a summary of its specific featur

SYSTEMS OF HIGHER EDUCATION IN FRANCE AND GERMANY

Both France and Germany have systems of highematidndhat are basical-
ly administered by state agencies. Entrance reaeins for students are also simi-
lar in both countries. In France an examinatiotedathebaccalauréats given at
the end of secondary education. Higher educatidframce is free and open to all
students who have passed this examination. A passark admits students to a
preparatory first year at a university, which flmes in another, more strict exami-
nation. Success in this examination allows studentgtend universities for other
three or four years until get the first universiggree, called kcencein France.

Basic differences, however, distinguish these tauantries’ systems. French
educational districts, callemcademiesare under the direction of a rector, who is
appointed by the national government and is ingdharf the university. The un-
iformity in curriculum in the country leaves eachiuversity with little to distin-

20



guish itself. That is why many students preferdaa Paris, where there are better
accommodations and more entertainment for studémtsther difference is the
existence in France of higher-educational insbigiknown as great school, which
give advanced professional and technical traindifferent great schools give a
scrupulous training in all branches of applied sceeand technology. Their diplo-
mas have higher value than the ordinagnce

In Germany, a country made up of what were onangtprincipalities, the
regional universities have autonomy in determirtimgir curriculum under the di-
rection of rectors. Students in Germany changeausities according to their in-
terests and the strengths of each university.dt) fiais a custom for students to at-
tend two, three, or even four different universitie the course of their studies, and
the professors at a particular university may taadour or five others. This mo-
bility means that schemes of study and examinatrerfree and individual, what is
not typical for France.

Each of these countries has influenced higher éwuncis other nations. The
French, either through colonial influence or throufe work of missionaries, in-
troduced many aspects of their system in North \West Africa, the Caribbean,
and the Far East. In the 1870s Japan’s growingeusity system was remodeled
along French lines. Francejseat schoolfiave been copied as models of technical
schools. German influence has come in philosoplioatepts regarding the role
of universities. The Germans were the first tosstrne importance of universities
in the sphere of research. The doctoral degreBhdd., invented in Germany, has
gained popularity in systems around the world.

THE SYSTEM OF HIGHER EDUCATION IN GREAT BRITAIN

The autonomy of higher-educational institutionsniportant in Great Brit-
ain. Its universities enjoy almost complete autopdrom national or local gov-
ernment in their administration and the determoraof their curricula. However
the schools receive nearly all of their fundingnfrthe state. Entry requirements
for British universities are rather difficult. Augtent must have a General Certifi-
cate of Education (corresponding to the Frebabcalauréal by taking examina-
tions in different subjects. If they have greatemiber of “advanced level” passes,
in contrast to General Certificate of Secondarydation (“ordinary level”) passes,
then the student has better chances of enteringnilrersity of his choice. This se-
lective admission to universities, and the cloggesusion of students by a tutorial
system, makes it possible for most British studémtsomplete a degree course in
three years instead of the standard four yearsat@ntain’s academic programs
are more highly specialized than the same programther parts of Europe. Great
Britain’s model of higher education has been copgedifferent degrees in Cana-
da, Australia, India, South Africa, New Zealandd arther former British colonial
territories in Africa, Southeast Asia, and the Raci
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THE SYSTEM OF HIGHER EDUCATION IN THE UNITED STATES

The system of higher education in the United Stdiffsrs from European
in certain ways. In the United States, there iatoonal idea that students who have
completed secondary school should have at leasyd#ars of university education.
That is why there is a great number of “junior egis” and “community colleg-
es.” They give two years of undergraduate studgditional universities and col-
leges, where a majority of students complete f@ary of study for a degree. Uni-
versities that provide four-year study courses lwarfunded privately or can have
state or city foundations that depend heavily angbvernment for financial sup-
port. Private universities and colleges dependtotents payments. The state gov-
ernments fund the nation’s highly developed systénuniversities, which give
gualified higher education.

In the American system, the four-year, or “bachis|/bidegree is ordinarily
given to students after collecting of course “ct®tior hours of classroom study.
The quality of work done in these courses is assefy continuous record of
marks and grades during a course. The completi@oafrtain number (and varie-
ty) of courses with passing grades leads to theHélar's” degree. The first two
years of a student’s studies are generally takenvitip obligatory courses in a
broad range of subjects, also some “elective” amiese selected by the student. In
the third and fourth years of study, the studemicgdizes in one or perhaps two
subject fields. Postgraduate students can conadwanced studies or research in
one of the many graduate schools, which are ussaicialized institutions. At
these schools students work to get a “master’'stee@vhich involves one to two
years of postgraduate study) or a doctoral degvbeely involves two to four years
of study and other requirements).

A distinctive feature of American education is tthe-emphasis on lecture
and examination. Students are evaluated by thefionmeance in individual courses
where discussion and written essays are importdrg.American model of higher
learning was adopted wholesale by the Philippimesiafluenced the educational
systems of Japan and Taiwan after World War Il.

3.  Group work (expert group):

Each expert group member will return to their haneup and will retell the
summary of their system of education.

4.  Group work (home group):
Return to your home group and correct the tabléls aducational systems

in different countries.
Discuss, find the distinctive features of differegstems of education.
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5.  Group work
Make a cluster and present the system of higheragtun in Russia.

o -

SYSTEM OF
EDUCATION IN
RUSSIA

e N
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2.2. MY CAREER

Planning your career

Job Interview

1. JOBINTERVIEW IN ENGLISH

- Have you ever gone through a job interview? Whaistjans were
you asked?

- Have you ever gone through a job interview in Esighti How did you
manage? What questions were you asked?

Study the most common sample questions at thenjebview and the answers to
them (pay attention to comments given in brackets).

1. How would you describe yourself?
(Also: What are your strengths / positive traits@ywghould we hire you?)

| consider myselhardworking / reliable / dependable / helpful tgaing /
organised / honest/ cooperative.

I’'m a team-player / an experienced team-leader / a seasidaxperienced)
professional / a dedicated worker

I’m good atdealing with people / handling stress.

| pay attention to details.

| understand mgustomers’ needs.

| learn quickly andake pride in my work

| love challenges angdetting the job done.

2. What kind of qualifications do you have?

| graduated inIT from the University of London.
| hold amaster’'sdegree(MA) / a bachelor’'s degree (BA) in Modern Lan-
guages from the University of New York.
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| took a one year accountingaining program at Oxford College.
| haven’t done any formal trainingor this job, but | have worked in similar
positions andhave ten years of experience in this field.
3. Why did you leave your last job?

| waslaid off / made redundantbecause the compamsiocated / down-
sized / needed to cut costs

| resigned from my previous positipbbecause | didn’t have enougbom to
grow with my employers.

| wanted tafocus onfinding a job that isnearer to home / that represents
new challenges / where | can grow professionallphat helps me advance
my career.

4. What do you do in your current role?

I’'m responsible forthe day-to-day running of the business / for relauy
and conveying messages for the departments.
| ensurethat high standard of customer care is maintained.
| liaise with the Business Development and Business Servicés Uni
| deal with incoming calls and correspond with clients via aim
I’'m in charge of the high-priority accounts.
5. What relevant experience do you have?

(It might be a good idea to revise and to talk
about experiences you've had/ actions that yotestan the past and are still in
progress.)

| have worked as &ales Representatiter severalyears
| havegoodorganizational skillsas | have worked as an Event Organizer /
Personal Assistant for the last six years.
| havegreatpeople skills I've been working in Customer Service and been
dealing with complaintdor five years.
6. Why would you like to work for us?

| would like toput into practicewhat | learned at university.

| would like tomake use of the experienddrave gainedin the past ten
years.

| believe that your company will allow ne@grow both professionally and
as a person

I've always been interested iB-Commerce / Marketing / Computer Pro-
gramming and/our company excelfs one of the best) in this field.

7. What are your weaknesses / negative traits?

I’'m a perfectionistand | may b&oo hard on myselbr my co-workers some-
times.
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| might need to learn tde more flexible when things are not going accord-
ing to plan.This is something I'm working on at the moment.
| occasionallyfocus on detailsnstead of looking at the bigger picture. I'm
learning how tdocus on the overall progresas well.
8. When can you commence employment with us?

(When can you start work?)

| will be available for workin January, next year.
| canstart immediately
| have togive three weeks’ notice tmy current employer, so the earliest |
can start is the first of February.
9. Do you have any questions?

What would bethe first project I'd be working ot | was offered the jo®
Who would Ireport td? Who would | b&vorking closely witl?

Are there anyenefitsyour company offers its employees?

When will | get an answer?ow soon can | star?

Additional sample questions
Questions about your Qualifications

What can you do for us that someone else can't do?

What qualifications do you have that relate toghbsition?

What new skills or capabilities have you developszently?

Give me an example from a previous job where yoshavn initiative.
What have been your greatest accomplishments fg2ent

What is important to you in a job?

What motivates you in your work?

What have you been doing since your last job?

What qualities do you find important in a coworker?

Questions about your Career Goals

What would you like to being doing five years fromw?

How will you judge yourself successful? How willyachieve success?
What type of position are you interested in?

How will this job fit in your career plans?

What do you expect from this job?

Do you have a location preference?

Can you travel?

What hours can you work?

When could you start?

Questions about your Work Experience
26



What have you learned from your past jobs?

What were your biggest responsibilities?

What specific skills acquired or used in previoalss relate to this position?
How does your previous experience relate to thsstjom?

What did you like most/least about your last job?

Whom may we contact for references?

Questions about your Education

How do you think your education has prepared youHs position?
What were your favorite classes/activities at sthoo

Why did you choose your major?

Do you plan to continue your education?

Watch the video where you will be given some tipsw going through a job in-
terview in English. What tips will be mentioned?

VIDEO

Pair work:

Imagine you are invited for a job interview. Rolaypthis situation.
Student 1 An interviewer

Student 2 An interviewee

2.  WRITING CV AND LETTER OF APPLICATION (Covering lett er)

If you want to apply for a job you should presdm information about yourself
correctly. You can do this with the help of CV.

Parts of a typical CV
Curriculum Vitae

Profile
Education
Experience
Computer skills
Languages
Nationality
Marital Status
Referees:

Think about your personal data and make your own CV
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Together with your CV you should write a coverietiér. Here you are given
some instructions on how to do this.

Read the instructions and answer the following tjoes:
. What is the covering letter for?

. What parts does it contain?

. What recommendations are given to you?

While reading mark the information:

| knew this fact (V)

| didn’t know this (+)

| was wrong about this ( -)

| need some more information about this ( ?)

Writing a covering letter

Your covering letter could make the difference kedw getting a foot in the
door or having it slammed in your face.

Covering letters are not just sent as a courtesy,albe an introduction to
your potential employer. They are designed to cemeht your CV and provide
extra information about you. The covering letteths first impression a potential
employer will have of you and without a good impdbey may not progress far
with your CV.

Introducing yourself - making an impact

A covering letter should be concise and ideallymore than three para-
graphs long. It needs to introduce you to the g@kemployer, say what you want
to do for the employer, and show how and why ya srted for that particular
work. Its main aim is to get your CV read.

The style of the covering letter should be reashyndymal and business-
like and match the CV or application form you aeeding. It should be typed us-
ing a clear font and on good quality, plain whitecoeam paper, preferably the
same as the CV. If you are emailing it, make iklbasiness-like.

» Always write to a named individual, whether you applying for a job or
writing a speculative letter. If you don't know wtmaddress the letter to, use your
initiative and contact the company to find out theeme of the relevant person.
Make sure you check the spelling of their namepne likes to have their name
spelled incorrectly.

* The opening paragraph should let the reader knowyel are writing to
them. If you are writing to apply for a positiontitheir company, make clear
which job you are applying for and where you sagvdldvertisement, give the title
and date of the publication that the vacancy wag@ided in. For speculative let-
ters outline what kind of work you are looking for.

* You need to show an interest in the position yaiapplying for and that
you have some knowledge of the employer. Find bouathe company by look-
ing for other advertisements it may have, searehirtkernet for its website, look
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through the company's literature and scan busijeessals and newspapers for
other general information. Refer to any recent nalasut the company, this will
show you understand what the company is about.

» Explain why you want to work there and emphasizatwou can do for
the company. Avoid using phrases like 'l think Licbgain valuable experience
with your company' or 'this is an area of my skhlave always wanted to develop'.
The employer will hire you because of what you darfor the company, not be-
cause of what you think you can get from workingré Be keen, but genuine and
avoid using cliché phrases.

» Don't state the obvious, e.g. 'l am writing to gpiolr the position, as you
will see from my CV' etc. Rather reword the openofgeach paragraph to get
straight to the point, e.g. | am confident that leyyal experience would make me a
suitable candidate for this position and have a#dany CV for further reference.

Why should you get the job?

Paragraph two needs to tell the employer, in metai why you are suited
to the job and what skills you have got to offehyMvould the employer benefit
from taking you on? This is the most important ecbf the covering letter and
will probably make an employer decide whether twklat your CV or not. You
need to flag up two or three of your key sellingng® and give some concrete in-
formation on the skills and experience you have.

Make sure you choose points that relate to theymb are applying for so
you can match your skills to their needs. The dogefetter also gives you a
chance to show off skills that you might not beeatal get across in the CV, such
as maturity, teamwork or interpersonal skills. Makee everything you say about
your skills and experience in your covering letsebacked up by evidence in your
CV.

Positive endings

Don't let your letter fizzle out at the end wittsja bland 'yours sincerely'.
Finish the letter with a strong, proactive phradecl sets the scene for the next
stage - being called in for an interview, e.g.M available for interview at your
convenience and look forward to meeting you'. i yave addressed the letter to a
named person (and you should have done), you slemddhe letter with Yours
sincerely, if you wrote Dear Sir or Madam, it shdbahd with Yours faithfully.

Put information into the table and discuss it witlur partner.
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RN

I knew this I didn’t know Iwaswrong Ineedsome
this about this more
information
about this

Point out several useful phrases that you canrugeur covering letter.
- Look at the example of a covering letter.
- Does it correspond to the instructions given above?
- What should you add to the letter to make it b@tter

Dear Mr Sorefoot

Please find enclosed my completed application fimmthe above position.

As you will see from my form, | have ten years expee with Bates Retail as
a Sales Manager.

I look forward to hearing from you and hope thatiyall be able to invite me
for an interview.

| would very much welcome an opportunity to discomss application in
greater detail and convince you that | am the rigatson for the job.

Yours sincerely

Frances Slimwaist

You are looking for a job. Find in the Internetiothe newspaper an adver-
tisement of a job you would like to have. Write ya@overing letter to apply for a
job.

Useful phrases:

| wonder if you would be so {kind|good} as to...

Will you be so kind as to...

Will you kindly...

| {shall|should} be {happy|glad|pleased} if you...

We are so {happy|glad|pleased} to...

We {willlwould} be most {happy|glad|pleased} to...

| cannot tell you how {happy|glad|pleased} | am.to.

| have much pleasure in... It gives me great pleasu..

It {is|was|would be} a great pleasure (to me) to...

It is a great honour and pleasure to...

| enclose {herewith/herein}...

You will find {enclosed/with this letter}...

Attached to this letter you will find...

| am very glad of the opportunity to give my {atiem|consideration} to...
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| am very grateful to you for giving so much atiemto...

| am really happy that | can offer you my {attenfmnsideration} to...
| hope to hear from you soon and remain with kibhgessonal regards.
| hope to receive your favourable reply.

We look forward to hearing from you.

| am looking forward to hearing you soon.

We look forward to the opportunity {of + [gerundjt}...

| look forward to the possibility {of + [gerund]|dt}...

We look forward to welcoming you in this country.

| look forward to the pleasure of hearing you.
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2.3. TECHNOLOGY

2.3.1 Advantages and disadvantages of technology

Work with your partner and discuss the questions
- What are the three items of technology you use wibsh?
- How important is technology for you?

Work in small groups. Do you agree with the follagistatements?

- People rely too much on technology nowadays.

- Technology can solve all the world’s problems.

- Technology often lead to social and environmentablems.

- Technology does not make people’s life better.

- The amount of technology in developed countriesghasgative influence.

3.2.2. GMOs

What is genetically modified food?

Why do many people avoid buying it?

What is your opinion about genetically modified d@o
Do you buy genetically modified products? Why?
What are the advantages and disadvantages of GMP?

Read the text and find answer to some of the questi

Do you know what's in your food? Chances it's bgemetically modified
are up to 80% of processed foods in the U.S. Bttwbes that mean, and what'’s
all the fuss about GMOs these days?

“Like it or not, genetically modified foods are ast impossible to avoid,”
says Sheldon Krimsky, PhD, an professor of pubdalth and community medi-
cine at Tufts Medical School in Boston.

Unless you eat only fresh, unprocessed foods tleaimarked as non-GMO
or certified organic, you're probably eating fodtht has been genetically mod-
ified. Is that a bad thing? It depends on who yski a

What's a GMO?

Genetically modified organisms (GMOs) may sound enitke something
out of Star Trek rather than anything you'd expectind on your dinner plate.
They are plants that have been changed by scenBst they aren’t something
new. They've been sold since 1994.
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Want apples that won't brown when you slice therofat®es that don't get
bruises from farm to table? The FDA has approvategieally modified versions
of these foods that can do that.

People who are pro-GMO say they help farmers gretteb crops faster.
That means more, and cheaper, food for us.

But people on the other side of the GMO debate wahout their safety.
They ask, "Do we know whether eating them oveidhg run can hurt people?"

How GMOs Are Made

Here’s how it works. Scientists take a plant. Thagnge the plant by add-
ing DNA from another plant, bacteria, or virus toDNA is what gives everything
its special characteristics. So in this way, thginal plant now has new qualities.
The changes can make them more resistant to djdmag® or drought. It can give
them other qualities too, like those that affeeirtiaste or shelf life.

How is that different from the way we’ve improveabpgs for centuries? One
big difference is that genetic modification speedshe process.

Where it might take years to raise several germratof plants outside in
fields to get all the right traits, inside, scishitan grow several generations in one
year. Conditions are perfect in the lab. They doe'ed to wait for the seasons to
change.

Genetic modification has made plants with extramins, minerals, and
other benefits. Swiss researchers created a sir&gyolden” rice with a lot of beta-
carotene. This antioxidant is good for the eyesskmad. And those bruise-free po-
tatoes are supposed to cut down on cancer-caubmmicals created when pota-
toes are fried.

What's another benefit of using science to buildebeplants, according to
people who are pro-GMO? You can combine plants ¢batd never mate in the
wild. An example of this is “Roundup Ready” corh.can survive being sprayed
by the weed Kkiller. It is made of DNA from a fewffdrent types of plants.

Because of this, farmers can treat their entirlel fiestead of just targeting
weeds. Weeds die, but the corn is OK.

Are GMO Foods Safe?

Industry and health leaders cite hundreds of ssutiesupport the safety of
GMOs. That includes 20 years of studies in anirtreds have eaten modified food.

But experts like Krimsky say nearly two dozen stéisagshow bad effects, like
harm to the kidneys, liver, heart, and other orgéfessays they should carry more
weight as people judge the pros and cons.
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People who are against GMOs do not like that Ropn@eady corn is
sprayed with toxic chemicals. Even though the @am survive, they worry about
how it might affect people or animals that eat it.

An agency of the World Health Organization hassifeed the main chemi-
cal used in Roundup as a “probable carcinogen.t fifeans they think it probably
increases the risk of cancer.

Monsanto, the maker of Roundup, disagrees and staypdhe safety of its
corn and GMO foods. The company is responsibleaftot of the world’s geneti-
cally modified crops.

“They’re the most thoroughly tested food on the kedf says Dan
Goldstein, MD, senior science fellow at Monsanto.

How Can | Tell If My Food Has Been Genetically Modiied?

China, Australia, and the European Union require@fdods to be labeled.
The U.S. does not.

If you choose organic foods, you may be able tadh@MOs. You can also
look for foods that are labeled as non-GMO. The ensiof these foods volunteer
to tag them, but that isn’t regulated by the gowsent, so they may or may not be
right.

More Pros and Cons

So are you good with GMOs? To make your decisionsitler these other
things.

The Pros

More food: Fans of GMOs say they will help us feed the esrhillion
people that will fill the planet by 2050. Farmeenagrow more food because these
plants can live through a drought or cold snap.yTaen't as likely to die from
disease.

“Not using these tools would push us back 40 toy&@rs in food produc-
tion,” Bradford says.

Less stress on the environmenCrops made so bugs won't like them low-
er farmers’ need for toxic chemical pesticides, dstdin says. Plants that resist
weeds can live in fields that don’t have to beetllias often. Tilling, or stirring up
the dirt, gets rid of weeds, but it also causestdibe washed away into streams
and rivers.

The Cons

More medical problems: Opponents say that besides possibly leading to
cancer, GMOs can cause new allergies and hurtfteet® of antibiotics. But no
studies confirm this.
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The rise of "superweeds": Crops built to survive weed killer could breed
with weeds. These “superweeds” would also surdiggmers would have to use
more and more and stronger pesticide to keep up.

Inventing new weed killers is hard and expensives Feople worry about
the safety of new chemicals that haven't been des¢emuch as older ones. On the
other hand, people say this is nothing new.

Where Can You Find Non-Genetically Modified Food?

The movement to have non-modified food optionsii&ipg up some trac-
tion. Some food companies voluntarily label themds as non-GMO. At least one
fast food chain has pledged to take geneticallyif@mtifoods off their menu. And
at least one grocery store chain is working to llgwssible GMO foods in the
coming years.

Group work 1:

Make two groups. One group will be in favor of Givbguct, another group will
be against it. Collect arguments in favor of eagimion and be ready for the cross
discussion.

Group work 2:

Read the quotatiorf.he rapid tempo of technology development has iagalo
our lives.

Group 1: for the quotation
Group 2: against the quotation
Collect arguments in favor of each opinion anddsedy for the cross discussion.

These ideas can help each group:

- People learn new skills - People lose their job
- There are more advances in - People basically do not like change
medical treatment - Medical advances only help rich
- Housework is more conve- people
nient - Technology can lead to more pollu-
- Communication is easier tion
- Technology can lead to fu- - People cannot communicate as well

ture improvements in pollution  as before
- Most people have a higher - People may become richer, but not
standard of living happier
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2.4. PEOPLE IN SCIENCE
2.4.1 FAMOUS SCIENTISTS

Group work (home group):
Collect information about the person from the pietu

- What does he do?
- What is his background?
- What is he famous for?
- When did he live?
- Where did he live?
You can use some expressions describing this person
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Stockholm, industry, prize, St. Petersburg, dymnariterature, chemistry, secre-
tary, entrepreneur, engineer, private life, peace

1. While reading mark the information:

- lknewthisfact (V)

- ldidn’t know about this (+)

- |l was wrong about this (—)

- I need some more information about this ( ?)

ALFRED NOBEL

Alfred Nobel was born in Stockholm on October 2833. His father Imma-
nuel Nobel was an engineer and inventor who buitlges and buildings in Stock-
holm. In connection with his construction work Inmmo&l Nobel also experi-
mented with different techniques for blasting racks

Alfred's mother, born Andriette Ahlsell, came
from a wealthy family. Due to misfortunes in hisneo
struction work caused by the loss of some barges of
building material, Immanuel Nobel was forced into
bankruptcy the same year Alfred Nobel was born. In
1837 Immanuel Nobel left Stockholm and his famdy t
start a new career in Finland and in Russia. T@aeup
the family, Andriette Nobel started a grocery store
which provided a modest income. Meanwhile Immanuel
Nobel was successful in his new enterprise in 8t. P
tersburg, Russia. He started a mechanical workstgh provided equipment for
the Russian army and he also convinced the Tsahigrgkenerals that naval mines
could be used to block enemy naval ships from tereag the city.

The naval mines designed by Immanuel Nobel wer@lsimevices consist-
ing of submerged wooden casks filled with gunpowderchored below the sur-
face of the Gulf of Finland, they effectively detat the British Royal Navy from
moving into firing range of St. Petersburg durimhg tCrimean war (1853-1856).
Immanuel Nobel was also a pioneer in arms manufaand in designing steam
engines

Painting by Immanuel Nobel demonstrat-
ing his sea or naval mines to the Tsar of Russia.

Successful in his industrial and business
® ventures, Immanuel Nobel was able, in 1842, to
8 bring his family to St. Petersburg. There, his
sons were given a first class education by pri-
vate teachers. The training included natural
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sciences, languages and literature. By the age/ oAlfted Nobel was fluent in
Swedish, Russian, French, English and German. iitsapy interests were in Eng-
lish literature and poetry as well as in chemistngl physics. Alfred's father sent
him abroad for further training in chemical engineg to widen Alfred's horizons.
During a two year period Alfred Nobel visited Swed&ermany, France and the
United States. In Paris, the city he came to ligstbhe worked in the private la-
boratory of Professor T. J. Pelouze, a famous csteifinere he met the young Ital-
lan chemist Ascanio Sobrero who, three years eaHax invented nitroglycerine,
a highly explosive liquid. Alfred Nobel became vengerested in nitroglycerine
and how it could be put to practical use in cortioun work. He also realized that
the safety problems had to be solved and a methddtd be developed for the
controlled detonation of nitroglycerine. Togethathwhis father he performed ex-
periments to develop nitroglycerine as a commdycehd technically useful ex-
plosive.

He found that mixing nitroglycerine
with kieselguhrwould turn the liquid into a
paste which could be shaped into rods of a
size and form suitable for insertion into drill-
ing holes. In 1867 he patented this material
under the name of dynamite. To be able to de-
tonate the dynamite rods he also invented a
detonator (blasting cap) which could be ig-
nited by lighting a fuse.

Alfred Nobel's laboratory in Bofors, Sweden.

The market for dynamite and detonating caps gremy repidly and Alfred
Nobel also proved himself to be a very skillful riepreneur and businessman. By
1865 his factory in Krimmel near Hamburg, Germamgs exporting nitroglyce-
rine explosives to other countries in Europe, Acegeand Australia. Over the years
he founded factories and laboratories in some #8rdnt places in more than 20
countries.

Intensive work and travel did not leave much tiraed private life. At the
age of 43 he was feeling like an old man. At timgethe ad-
vertised in a newspaper "Wealthy, highly-educatiekkréy
gentleman seeks lady of mature age, versed in éEgp) as
secretary and supervisor of household." The moatifopd
applicant turned out to be an Austrian woman, Cesst
Bertha Kinsky. After working a very short time fdlobel
she decided to return to Austria to marry Counthartvon
Suttner. In spite of this Alfred Nobel and Bertl@n\Suttner
remained friends and kept writing letters to eatteno for
decades. Over the years Bertha von Suttner beaacneat
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singly critical of the arms race. She wrote a fambook,Lay Down Your Arms
and became a prominent figure in the peace moverkentoubt this influenced
Alfred Nobel when he wrote his final will which w&s include a Prize for persons
or organizations who promoted peace.

Bertha von Suttner.

Alfred Nobel's greatness lay in his ability to candbthe penetrating mind
of the scientist and inventor with the forward-louk dynamism of the industrial-
ist. Nobel was very interested in social and peatsed issues and held what
were considered radical views in his era. He hggeat interest in literature and
wrote his own poetry and dramatic works. The Ndbr&tes became an extension
and a fulfillment of his lifetime interests.

Alfred Nobel died in San Remo, Italy, on Decemb@y 11896. When his will
was opened it came as a surprise that his fortasetavbe used for Prizes in Phys-
ics, Chemistry, Physiology or Medicine, Literatared Peace. The executors of his
will were two young engineers, Ragnar Sohlman anddR Lilljlequist. They set
about forming the Nobel Foundation as an orgarmnat take care of the financial
assets left by Nobel for this purpose and to coatgi the work of the entrepreneur
-Awarding Institutions.

2. Compare the facts known to you and new informatidiacuss this informa-
tion with your partner.

RN N A

I knew this Ididn’tknow Iwaswrong Ineedsome
this about this more
information
about this
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3. Fillin the cluster with the most important facterh the Alfred Nobel bio-
graphy. The cluster should contain the key wordsgen find in the text.

ALFRED
NOBEL
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2.5. GLOBALIZATION

2.5.1. Is globalization a good
thing?

Reading and listening

- Do you know what globali-
zation is?

- What positive effect does it
give?

- What is negative about glo- .
balization? il

Read several opinions and compa
your point of view concerning glo-
balization.

Is globalization a good thing?

Globalization is definitely about progress,leads to better products, which are
more cost effective to produce and therefore chetmpesveryone. It's about con-

sumer choice. Globalization also connects peoplmégns of communication and

offers them new opportunities for travel, work atlication. It means a faster rate
of development for the whole world. Many poorer minies have benefited from

investment as a result of globalization.

Mike, USA

The global economy simply means sweatshops in paantries so that rich coun-
tries can have cheap goods. There is a lot of mlégunvolved in globalization
and the desire for cheaper products. It also léadke destruction of natural re-
sources. Globalization benefits the rich nationso wontrol prices, who influence
the economies of poor countries and cause popofatm migrate in order to try
and improve their lives.

Cindy, China

Globalization is just another aspect of evolutitthis a new name for an old
process. Surely the coming of the railways and striglization hundreds of years
ago was globalization. It enables products to loelypced wherever it is most effi-
cient to do so. | think it means great social aoonemic progress for developing
countries. | don't understand this anti-globalmatmovement and feeling. Surely
free markets and the free movement of people, gandsservices are beneficial to
economies all over the world?
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Ingrid, Germany

Globalization’s only good for those who are alreadpnomically strong. It's tile

big multinational companies who really benefit, ahdiorries me that sometimes
they seem to have more power and influence oveliwes than elected govern-
ments. Some of them are actually richer than wholetries, which must be a bad
thing.

Marco, Italy

Complete the chart for the first four messages.

Opinions| Are they for Give reasons
or against
globalization?

Mike

Cindy

Ingrid

Marco

Michel

Doug

Astrid

John

Maria

2.5.2. Listening

" — Listening

Now listen to some other views from the podcasastf week's show and complete
the chart.

Discuss in pairs the impact of globalisation umdoev on the following:

- your own life
- your country
- the world

Do you see globalization as a force for good or?bad
Are you optimistic or pessimistic about the futuvdy?
Which of the opinions in the messages do you agi#e

Which do you disagree with? Why?
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2.5.3. Group work:

Make two groups. One group will be in favor of giibation, another group will
be against it. Collect arguments in favor of eagimion and be ready for the cross
discussion.

Group 1: for the globalization

Group 2: against the globalization

Collect arguments in favor of each opinion anddsedy for the cross discussion.
These ideas can help each group

- Widen the gap between the Reduces poverty and increases wealth

poor and the rich - Promotes global competition and toler-
- Destroy local cultures and ance

traditions - Improves the quality of manufacturing,
- Damages natural environ- leading to more jobs and better pay

ment - Creates competition and increases the
- Leads to unemployment choice of gods and services

Encourages better standards for health,
working conditions and so on

- Gives too much power to...
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2.6. MY MASTER DEGREE WORK

2.6.1. Giving presentations

- Have you ever given presentations ‘ 5

in English?

- Was it a successful presentation?

Why? Why not?

- What examples of good presentation

can you give

- What examples of good presentation

can you give

- What is important when you present
- something? Give your tips

Compare your tips with those that presented irdtagram.

Presentation tips

Structure
Have a logical order:
introduction, middle with

your main points & a

Practice
Practice beforehand in
front of a mirror, with a
recorder or in front of a

Body Language
Smile, make eye contact,
stand up straight & move

around a bit.

Have brief notes on
postcard sized cards.
Have a handout that the
audience can take away
afterwards

PRESENTATION
SKILLS

Bruce Woodcock, bw@kent.ac.uk
University of Kent Careers

conclusion friend Don't hide behind the
podium!
Notes & Handouts Speech

Speak clearly,
confidently, concisely &
not too fast. Use every-

day language rather than
jargon

PowerPoint
Keep slides clean & sim-
ple. Dont have lots of
text on each slide. Use
charts, diagrams &
pictures

Interaction
Build a rapport with your
audience. Get them in-
volved by asking & en-
couraging questions. Use
humour if appropriate

44

Nervousness
It's normal to be a bit
nervous: this helps make
you more energised.
Preparation & practice
will reduce nerves!




2.6.2 Listening

= Listening. Starting your presentation
‘/ |

1. The project manager of a construction compargivsig a presenta-
tion to his colleagues. Put the sentences in g drder. Then listen and check.

a) This morning I'd like to update you on the emtr status of work at the con-
struction site. The information | give you todapusld help you with planning your
next steps.

b) For those of you who don't know me, my nan@oislon Selfridge. Let me just
write that down for you. OK. I'm the project managecharge of the Bak Tower
building project in Dubai.

c) I've divided my presentation into three parts
d) Hello, everyone.
e) Then I'll move on to the problems we're faeimity our local suppliers.

f)  First of all, let me thank you for coming Beéoday. I'm aware that you're all
busy preparing for the annual meeting this weeK, sally appreciate you taking
the time to be here.

g) [I'll start off by showing you some photosh& building site and discussing the
progress we've made since January.

h) My talk should take about 30 minutes. Pleasé free to interrupt me at any
time with questions.

1) I'll end with some ideas for reducing labaasts that we've been looking into.

]) Oh, and don't worry about taking notes. I'll banding out copies of the Po-
werPoint slides.

2. Put these points in the order in which Gordomtioas them.

reducing labour costs 30 minutes for presentation
update on current status handout after presentation
problems with local suppliers progress made since January

welcome and introduction guestions during presentation OK.

45



three main parts

1. Complete the sentences with the words from the box.

accordng to « apart from ¢ concerns * moreovergamling ¢ with regard

I'll give you an overview of some figures to car exports.

Let's now turn to the next question which

Let me give you some details

, I'd like to tell you somethagut the new software.

bumeSe factory.

2. Put the words in the right order.

1
2
3
4 a few spelling mistakes, the br@ghure is very good.
5
6

the handbook, the scanner isesedly.

move now to point next let's on the

1
2 all topic as today is you know our globalizatio
3

inform is to aim about my latest you the depehents

4 be additionally figures discussing most wiél the important

5 said brief give | you earlier a I'll as ovemwie

6 study customers according with this it satcstie our are

3. Match the two parts to make sentences used t@ballat visuals.

1. Let's now have a look shows our revenues since 2009.

2. The black line gives us the next pie chart.

3. Each line in the graph indicates at how the new division will be structured.
4, In the upper right-hand corner attention to the figures in the left-hand col-
d. The graph on the following slide umn.

6. Now I'd like to take you can see the specifications for the TP
1. The names of the new models are | model.

listed the sales figures for the VW fox.

8. You can see the test results inthe | table on the right.

9. This aspect of the problem is illu- a look at the next slide.

strated in

the production output of a different product.

46

customer service.




110.  I'd like to draw your | across the top.

2.6.3. Describing trends

Brainstorm all the words you already know to describe the following graphs.

b ) ] ‘

] " L =

1 anupward 2 the highest 3 adownward 4 the lowest 5 stability 6 fluctuation
trend point trend point

1. These verbs are used to describe movement or treatdthem in the correct
category.

climb, come down, decline, decrease, deterioradepté, drop, even out, expand,
fall, fluctuate, go down, go up, grow, hit a lowgldh firm, improve, increase,
jump, level off, peak, pick up, plunge, reach ahhiggcover, remain stable, rise,
rocket, shoot up, shrink, slump, stabilize, stagnatip back, stay the same, take
off, ups and downs

2. Complete the gaps in these presentation extrasityg the words given
above.

1 To our surprise, it was the sales of Produttak (1) t .................. over the
Christmas period with sales 51% above target andUetB that (2) s ...........
with sales 34% below target. As a result, we acdesggning the packaging for
ProductB and are forecasting that sales will

@)r.......... by Easter. If this does not happen amésshow no (4) i ........... :
we will seriously have to consider taking ProdBaiff the market.

2 In this period, Brand A's market share (1) S ........... from 9% to 8% and

Brand B's share (2) p ......... from 6% to just 1%. Our Brand Z (3) r............
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from 10% to 25%. If we look at the budget for TWadising during this period,
we can see clearly that Brand Z (4) d ......... its budget from €250,000 to
€500,000. The print advertising budget (5) r................ during the same pe-
riod but was concentrated on the target market.

3 I'd now like to focus on the carbon dioxide teort. Have a look at this graph.
There have been (1) U ......ccoeveieieneene. in the carbon dioxide content since the
first unit was installed three years ago. It hgsf(2................ between 0.33%
and 4% as we have experienced multiple failures. dmits are now working effi-
ciently and carbon dioxide contentis (3) h................

at 0.33% and we expect thisto (4) s........... at 0.2% by the end of the year.

4 Let's move onto the statistics. In 1900, 15% ofwloekforce was aged over
55 and by 2000 this had (1) g.............. to 33%. We ekpr@is to (2) j.............
to roughly 40% by 2030. Life expectancy was apprately 46 years in 1900 but
thishas (3) S......ceevvnenes to round about 80 today. What does this all mean f
us when we look at the question of age diversity?

3. Complete the sentences with the correct form of/drb/adverb combina-
tions in the box. The symbols indicates what kihchovement is described.

decline slightly « decrease steadily « fall dranosatly « grow considerably in-
crease-slightly « rise sharply

1.  The line graph shows that turnover has increaseghitis| since
May.

2. You can see here that interest rates at the
beginning of 2004),

3.  Overthe past six months, sales ~

4.  The oil price afteritearf an oilfield.

5.  The number of online stores this ye)ér.

6.  Our sales force sintk, 200

4.  Now, look at this graph and complete sentences Hedgribing the sales.
What tenses did you use and why?

# Now
1 last June.
2 before the
JOInt venture. @ From last November J
3 last November. = I
e from last Last Next
November lanuary *
Last
48 June - b in
5 Before the joint venture

Time



November to now.
5 NOWV . e e e eenes

Complete these forecasts for your organization.
1 We expect... 4 We fme ...
2 | anticipate ... 5 kdict ...

3 | forecast...

2.6.4. WORKING ON THE TOPIC: MY MASTER DEGREE PROJET (THE-
SIS, PAPER)

Useful tips

Plan your topic as follows:

First, let me introduce mysel.

My name is...

| am a master degree student at the department of ...

My scientific advisor is Prof....

| work under the guidance of professor...

My tutor is ....

The research | am doing now is a part of a biggakw within the framework of the
academic research conducted by professor.../a grospentists...

Thefield which you major in and the title of your futuresfiss

| work in the field of ....

My major interest is in the field of....

| am currently doing my masters degree in ....... ssdi

| decided to get my master's degree in ... and appdie.. and got accepted
My main motivation for getting my master's degressvhat | wanted to .

| major (specializg in the field of ...

Thetitle of my future thesis is....

The subject of my researchs ...
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Let me now go into some detail regarding the subjaave mentioned.

| began with the study of literature on the subjectuding some basic works writ-
ten by...

| have used many differesburces of information such as ...

These problems ... are widely discussed (treateliterature.

There are many papers discussing the state oftlretae development of...

The theory of ..... was constructed and developed.by

The object of my researchs the operation (behaviour/ processes) of ....

The immediataim (goal/objective)is to examine the function (behaviour/ dy-
namics ) of ...

The mainaims of your research work and the tasks to fulfill

The main purpose/goal/aim of it is...to find ouiefine/to characterize/explore/ to
investigate/to analyse/to gain/.....

It is aimed at .....

A current study in our laboratory is addressinggbestion of ....

The focus of my research is on the relationshigveen .... and ... .

It is very important and interesting to examineasime/ evaluate/ describe) the
complex interaction between ... and .... .

(OOBEKT HCcCIe0BaHUS - 3TO HOCUTEINb MPOOJIEMbI, Ha KOTOPBI HAITpaBJIeHa UC-
cJI€A0BaTCIIbCKasa ACATCIbHOCTD. HpeI[MCT HCCIICIOBAHUS - 9TO KOHKPETHAA 4aCTh
00beKTa, BHYTPH KOTOPOH BeAETCS MOKMCK (SBJICHHUS, OTIACIBHBIC KX CTOPOHBI, He-
KOTOPBIC ACTIEKTHI H T.JI.))

| set myself dask to/of...

the tasks that face us /that we are faced witl@aifellows....

Its objectives are the following:

Themethods and techniquesve apply in this research include experiments (ob-
servations, laboratory tests, field and pilot plstady ....)

The experimental part of my research will mostipsist of tests to be conducted

on ...
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It is therefore quite encouraging that these methmody be used to solve a number
of problems in this instance and get an insight.in

This work is devoted to an importgmoblem into which too few scientists have
researched until now.

The most challenging problems | have faced with.are

My study deals in the problems of.../is devoteth®sinvestigation of...

It touches upon the problems of...

Earlier studies of this subject show that the pobhas not been yet properly ex-

plored.

| consider my work to beslevant nowadays because ...

Some of most receneésults of the research in ... make use of the .... and the
theory of....

The results may be constructed into a theoretiodrmork that | am going to de-
scribe by systemizing the data obtained in the ex@ats (observations).

| think they will be of considerableractical significance because ...

| expect to obtain the followingesults ...

In the future I'm going to continue my studies and take a p@stgate course

In conclusion| would like to say that ...

Words and word combinations

analysis -aHayu3, UCClIeIOBaHKE

critical analysis —xpuTuueckuii aHaau3

advanced research #epcrnekTUBHbIC UCCIICIOBAHMS

basic research -¢ynnamenTanbHbIC HCCIICTOBAHUS

to be engaged in research3aHnmarhcsi HAy9HO-HUCCIIE0OBATENBCKON paboTOM
This researches cover a wide fieldreenenoBanust 0XBaThIBaIOT MUPOKYIO 00-
7acTh

after the study of the matter #ecne u3y4yenus 3Toro Borpoca ...

humane studies -FymanuTapHbie HAYKH

history and allied studies -#eTopus 1 poacTBEeHHBIE €l TIPEIMETHI

a new study of Shakespearenesas pabora /kuura/ o lllekcrupe

pilot study -penBapuTeIbHOE, SKCIIEPUMEHTAILHOE UCCIIEI0OBAaHUE

desk study sucTo TeopeTHUeckoe UCCIeA0BaHNE

thorough examination —a) BcecropoHHee uccienoBanue; 0) TIATSIIBHOS H3yUe-
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Hue (Marepuaa)

to carry on an investigation -#poBOIUTh HCCIICI0BATEIBCKYIO padoTy

the scientific method of inquiry —#ay4nbIii MeTO1 HCCIIEIOBAHMS

we must apply .... to find a solution b1 JOIKHBI IPUMEHHUTb. .., YTOOBI PELIUTh
9Ty 3a/1a4y

comparative [experimental] method of investigatiertpaBauTebHbIi [IKCIIE-
PUMEHTAJIBHBIN| METO UCCIICIOBAHUS

his method is to compare different versionsre-meToa coCTOUT B COITOCTABIIC-
HUM Pa3HbIX BAPHAHTOB

there are several methods of doing thigymecTByeT HECKOJIBKO CITIOCOOOB cJie-
JaTh 3TO

ampliative inference —#HIyKTUBHBIN METOT

a method that is attended by some risktesos, cBs3aHHBII ¢ HEKOTOPBIM PUCKOM
convenient method —sonxonsaumii MeTox

to approximate to a solution of the problemreaxoauts k periennro 3agaun
To use ... approach(toyieaxon

interdisciplinary approach —-#oaxoa ¢ TOYKH 3peHUs pa3INnIHBIX HAYK

We began the work by collecting materiaM#si Hauanu padoty co cOopa maTte-
puana

we have two problems before usrepen Hamu 1Be 3agaun

data for study —marepuan uccienoBanus

laboratory data —aanHbIe 1a00OpaTOPHBIX HCCIEIOBAHHIA

adequacy of data -#ocToBepHOCTb JaHHBIX

acceptance of a theory eernacue ¢ xakoi-JI. TeOpHUCH

application of a theory in actual practicemprimeneHue Teopun B MPaKTHYECKOU
JeSITETbHOCTH

the backbone of a theory -eenoBa Teopun

to back up a theory with facts #eakpenuts Teopuio pakramu

to construct a theory -ee3nath Teopuio

the results of the experiment contradicted thistéagreed with the theory —
pe3yabTaThl ONbITA IIUTA BPa3pe3 CITOM TeOpHueit/CoracoBbIBAIMCH C TEOPUECH
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INPUJIOKEHUE 1

Words/Phrases for Presentations

Introducing | Let me introduce myself. My name is ...
yourself | would like to tell you about ...

Outlining a | | am going to divide my talk into four parts.

presentation | First I'll give you some basic information about ...
After that I'll talk about ...
Next, | want to look at ...
Finally, I'll ...

Giving back- | I'll give you some background information about ...

ground infor-

mation

Let’s start with the background.

Referring to

the audience

As you know

As you can see

Changing the

topic

Let’s now move on to ...

Now I'll look at ...

Referring to

If you look at the graph ... you can see ...

visuals Could | draw your attention to the chart?
If you look at the table you'll see ...
Ending Thank you very much for your attention.
Thanks very much for listening to my talk.
Inviting ques-| If you have any questions, don’t hesitate to ask.
tions I'll be glad to answer any questions.
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MNPUJIOXKEHUE 2

Six Hats of Thinking

Useful lexis

job task

npodeccroHanpHas 3aga4a

to cover significant professional issue

PSOCBCIIATh BAJKHBIC HpO(bCCCI/IOHaJII)HLIC

BOIIPOCHI

to deliver a speech like professionals

BBICTYTATh KaK MPOPECCHOHAITBI

to raise an important professional iss

UBOIHATH BaXKHBIN IPO(EeCCHOHATBHBIN

BOIIPOC

to cover all the points of the presenta

tion

- PACKPbITh BCC ITYHKTBI IIPC3CHTAINH

to touch upon the topical issues

3aTparuBaThb aKTYaJbHBIC HpO6JICMI>I

to get message across to

JOHCCTH CBOH MBICJIHU JO

to come apart with

pPacxoauTnCsa C

to specify the blind sides

yKa3aTh Ha cllabble CTOPOHBI

to specificate

ACTAIN3UPOBATD

to ignore

HC YUYUTHIBATH, HC BKIITOUUTDH

to overlook

YIIyCKaTh U3 BUAY, UTHOPUPOBATH

to torpedo a project

IMPOBAJIMTH IIPOCKT

to speak by the book

TOBOPUTH C ITOJIHBIM 3HAHHUECM J1CJIa

unconsidered issue

HEPACCMOTPEHHBINA BOIIPOC

to have an obscure view of

HCACHO MPCACTABJIATD cebe

to introduce / make changes in

BHOCHUTH MU3BMCHCHUA B
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Useful words and word-combinations,

guestions and phrases

THE WHITE HAT gives factual information about the presentation.
What was the subject of the presentation?

How long did it last?

How many parts did it consist of?

Was it computer or paper presentation?

Was it colored or black-white?

Was it joined or single-handed work?

N o ok~ 0 bd PR

How many people took part in the presentation?

THE YELLOW HAT states positive points of the presentation.
1. to manage to develop a successful professiepalt;

2. to cope with the job task professionally;

to do something in the original way;

to express one’s own professional view conceenin

to cover significant professional issues;

to show knowledge/skills;

to deliver a speech like professionalsdrynars kak);

to raise important professional issues;

© 0o N o g bk W

to cover all the points of the presentation;

10. to be rich in professional lexis;

11. to be worthy of special attention;

12. well-prepared, thought-provoking, informatigegnitive , thought-out;
13. to touch upon the topical issues;

14. to manage to develop a professional detajépt;

12. to hold a special place;
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13. to get message across to;

14. 1t is painstaking workKJro — kponoTiuBbId Tpy);
15. It is of great interest to us.

16. It aroused our professional interest ...

17. Your presentation is beyond comparison/words.

18. According to your point of view...

THE BLACK HAT states negative points of the presentation.

1. to fail to develop design concept;

2.it was a sloppy and sketchy workiedpesxnast 1 moBepXHOCTHas paboTa,;

3. it was ill-consideredagoonymannsiii); unsuccessful; confusing moment;
it had limited professional lexis;

to fail professional knowledge and skills;

to come apart with design requirements;

to specify the blind sides;

to fail to represent the graphical part;

© 0o N o g bk

to fail to specify selection of needed materials
10. to leave out cost of works;

11. to communicate thoughts clearly;

12. to overlook the main project parts;

13.to torpedo a project;

14. to get message across to;

15. to have an obscure view of;

16. Your presentation failed.

17. Your report leaves much to be desired.

18. You failed to cover all the points of the prasgion.
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THE RED HAT expresses all the feelings which the presentationses.

1. experience different/ contradictory feelings;

2. to create a feeling of surprise/admiration/diaptment—seI3pIBaTh YyBCTBO
yIIUBJICHUS/ BOCXUIIICHNU S/ pa304apOBaHNUS,

3. to arouse a professional interest;

4. to put into a business-like mood;

5. to have the personal touch;

6. to get to like the project;

7. | fail words to express my respect for your pesional skills/ professional-
ism.

8. There was a disappointing/ confusing moment.

9. There was a moment that gladdened us very much.

THE GREEN HAT suggests constructive ways to improve the presentat
1. to improve considerably;

2. to make it more professional;

3. to specificate the project summary;

4. to meet requirements;

5. to analyse the building location

6.to add building floor plans;

7. to specificate building materials;

8. | would suggest (doing) ...

THE BLUE HAT generalizes the points of view of all the hats expresses the
overall impression of the presentation.

1.The subject of the presentation was ...

2. It creates a favourable/ unfavourable impression
2. to develop a successful project;

3. to fail to consider siting and site analysis;

4. to create a feeling of admiration.
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IMMPUJIOXKEHHUE 3
Words/Phrases for Discussion

OnpenessieM 1ejib TUCKYCCHH

Let’'s discuss .= /laBaiiTe 00CyauM ...
Let's clear it up. —JlaBaii pa3doepémcsi.
It's the matter of great importance>+o neno 0oJbIIONH BaXKHOCTH

3amaem Bompoc

What do you think about... Yo BeI qymaete o ...

What is your opinion concerning —KakoBo Baliie¢ MHEHHE O ...
| would like to know... MHue xoTenoch ObI 3HATE...

Tell me please... €kaxure MHe, MOKaIyHCTa. ..

My question is... ¥ MeHs Takoil BOIIpoC

Boipa:kaem co0OCTBeHHOE MHEHHE

In my opinion 1o MoeMy MHEHHIO

| think — 51 nymaro

To my mind dTo-moemy

From my point of view -€ moeii Touku 3peHus
| beliew... — 51 cuuTaro...

| suppose 1 nonararo/mpeanonararo

I’'m sure —4 yBepeH...

Be:xJinBO nmpepbIBaeM codeceTHHKA

Excuse me... Hpocrure...

Pardon me... Hlpocrure...

Sorry to interrupt... ¥Ipoctute, 4yTO MpEPHIBAIO. ..

May | interrupt (for a minute)? Moxwno npepBath Bac (Ha cekyHa104uKYy)?
Can | add something hereMexHo s 100aBJIIO 31€Ch. ...

BeipakaeM HecorJiacue ¢ co0eceJHUKOM U NMPUBOAUM BCTPeYHbIe APIYMEHThI

I’'m afraid you aren’t quite right... Borock Bl He coBceM TIpaBHI. ..
| don’t understand you... $f e nonnmaro Bac...
| should not say so... 5 ObI Tak He cka3ai...
| doubt it... —ComHeBaxOCh. ..
It's an interesting idea but... Hurepecnas uaes, Ho...
Yes, but . . . Ha, Ho...
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You may be right, but... Bosmosxxuo Bsl nipaBsl, HO...
But don’t forget about... Ho ne 3a0siBaiite 0...

It's true but... 310 npasna, Ho...

| can’t say | agree. He mory ckasathb, 4TO 51 COTJIacEH.
| don't think so. <1 Tak He mymaro.

CorganraemMmcs ¢ cooeceTHUKOM

You are right -Ber npassr

Exactly! -Touno! UmenHo!

Quite so. 4IMeHHO TaK.

That's right. {IpaswuisHo.

| agree with you. $1 cormacen.

You read my mind. FbI unTaeIb MOX MBICIIH.
| can’t but agree He Mory He cormacuThbCs

IIpennaraem codeceTHUKY

Let's — laBaii...

Why don’t we (+rmaron B HauaabHOU (hopMe)... —moueMy Obl HaM He

May be we will "MoxeT ObITh

We could..— MgsI moriu Ol ...

If you don’t mind, let’s... Ecmu Bb1 He poTuB, gaBaiire. ..

And what about (+Ving) A kak Hacyer ...?

May be ... What do you think of it?MoxeT ObITb... UTO TBI AYMaenb 00 3TomM?

Pearupyem Ha npeajioxeHue

That's interesting. 9to uHTEpECHO.

Great idea! -Otnuunas vunes!

| have nothing against! Huuero He MMerO MPOCTHUB.
Why not? Jdlouemy ObI HET?

It's fantastic! —®anractuka!

That's great! -Oriuuno!

OK. —Xoporuo.

Of course. Koneuno (pazymeeTcsi, 3TO U TaK BCE 3HAIOT).
Certainly. Koneuno.

3akaHuuBaeM AUCKYCCHIO, IIOABOJIMM HTOI'H

All'in all.. — B koneunom cuéte, ¢ yu€ToM BceX 0OCTOSATEIBCTB. ..
To sum up... 4loaBoas UTOT, CYMMHEPYsI BCE BBIIICCKA3aHHOE. ..
In short / in brief / in a word Kopoue ....

In general... B o0mewm...
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In conclusion | would like to say... B 3akirodenue s XoTes Obl CKa3ath...
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SAKJIIOYEHUE

ABTOpPBI HAJCIOTCSA, YTO MpeiaracMoe ydeOHoe mocobue Oyaer moses-
HBIM IS TIpEToaBaTecii HHOCTPAHHOTO sI3bIKa, BEAYIIUX 3aHATHSA CO CTYACHTa-
MH MarucTpaTypbl, CTYJACHTOB, U3y4arOIIUX WHOCTPAHHBIC A3BIKK U1 aKaaMHue-
CKUX IIeJICH U JUIE MaruCTPOB 110 Pa3IMYHbIM HAMPaBICHUSIM TOATOTOBKH.

ABTOpBI JKENAIOT YCIENTHON pabOoThl MPEMOAaBaTEIsIM U CTyICHTaM, U Oy-
AyT TPU3HATEIBHBI 32 BBICKA3aHHBIC 3aMEUaHMs U IMOXKEJIAHHs, KOTOPbIE MOXKHO
HAIpaBIIATh  HAa  DJJCKTPOHHbIE  aapeca  elenaaleshugina@mail.ru u
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